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Abstract: College students' participation in school governance arouses more research interests. As far
back as Medieval Europe, college students’ participation at the University of Bologna was a
spontaneous educational phenomenon. Now the participation of college students is more standardized
and systematic. In China, college students’ participation in university governance is considered an
important aspect of building a modern university system. What rights do students have to participate?
Are students' participation rights granted? This study selected 9 public universities in Shandong
Province to explore the policies of students' participation in school governance. It mainly used the
university charter as the material, and adopted the method of text analysis. The results of the study
found that, first students' participation was actively empowered in college policies. Students’
participation rights were also diverse including education rights, appeal rights, social activities rights,
knowing rights, proposal rights, resource rights, further study rights, evaluation rights, decision-making
rights and discussion rights. However, the frequency of different rights was different, indicating that
they had different degrees of recognition. Decision-making rights and discussion rights had the lowest

frequency, which might mean that schools need to strengthen their policies in these areas.
Keywords: College Students, Participation Rights, University Policy, Characteristic.

Introduction

College students' participation in university governance is a subject worth studying. Early in
Medieval Europe, University of Bologna was famous for students' governance, where college students
had absolute rights in university governance. Although in the subsequent historical development,
college students gradually lost their main role in university governance. However, since the
introduction of core stakeholder theory into education, college students' participation in university
governance has already reignited the interests of researchers. In addition, there are student-centered
theory and modern governance theory, which also support college students' participation in university
governance. These theories hold that college students are the core stakeholders of the university and

should participate in university governance legally and equally (Morrow,1998).
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Although there are a few negative research findings such as low effectiveness and efficiency of
student’s efforts, which may result in frustration and loss of motivation. And then it may ultimately
jeopardize potential benefits for students as well as the schools (Meeuwissen et al., 2019). But more
researches prove that college students' participation in university governance has positive value for
students, schools and society. The degree of involvement in activities is significantly associated with
cognitive and affective growth (Astin, 1997). It can provide opportunities for students to apply
classroom knowledge to real world settings and develop some special skills which assist in the practical
realities of living after graduation (Astin,1997). It also can enhance students interpersonal and
leadership skills (Pascarella & Terenzini, 1991), and improve students’ satisfaction with their
universities (Abrahamowicz, 1988).

Therefore, not only theoretical researchers advocate that student should participate in university
governance, but also many countries such as US, France, UK have already implemented some practices.
For example, American universities set up certain seats for students in school administration committee
and school board. In 1998, World Higher Education Conference brings up that "the state and decision
makers of higher universities and colleges should regard students as the major and responsible
participants of higher educational reforms, which includes students' participation in discussion related
higher education, assessment, reforms of curriculum and teaching method reforms, as well as
participation in making policies and management of universities and colleges within the scale of modern
system". The democratization of higher education makes students' participation more widespread;
many countries have introduced policies that wide students' participation. For example, the UK
government requires higher education institutions to expand students' participation activities (Harrison
& Waller, 2017).

Comparatively speaking, China's research on this aspect is later than that of the West countries.
However, the modernization of China's higher education governance also requires the participation of
students. In 2011, the Ministry of Education of China promulgated the interim measures for formulating
the constitution of higher education institutions (Ministry of Education of the People's Republic of
China, 2011). In this document, college students' rights of participation in university governance are
clearly echoed. Since then, universities have issued university charters in response to the reform

measures of the Ministry of Education.

Research Objectives

At present, most studies at home and abroad have focused on the theoretical premise of
participation and the ways, modes and effects of participation practice, while there is little research on
participation policy. This study selects 9 public universities in Shandong Province to discuss the policy

discourse expression of student’s participation in school governance, mainly using the university charter
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as the material and adopting the method of text analysis to explore the discourse expression
characteristics of student’s participation rights in the charter. There are three research objectives.
Objectivel: To explore the attitudes towards students' participation rights in university policy.
Objective2: To find out students' participation rights allowed in the Charter documents.
Objective3: To explore characteristics of students' participation rights allowed in the Charter

documents.

Literature Review

The existing research can be divided into two aspects: participation theory and participation
practice. Stakeholder theory is the main theoretical basis for students’ participation in school
governance. And the practical research mainly discusses the ways, effects and problems of

Implementation of students’ participation.

1. What Is College Students Participation

Although everyone has achieved a basic consensus on the importance of college students'
participation in governance, there are still many opinions on what is college students' participation in
governance. College students' participation in governance means that college students have the rights
to express their opinions and even participate in them and make relevant decisions in person, so as to
promote the democratization and scientific management of colleges and universities (Wu, 2008).
Student participation means that students, as the main body, actively and responsibly participate in the
internal governance of the university in specific fields and to a limited extent in the form of personal
direct participation or representative participation, so as to promote the good governance of the
university (Dong, 2015). Existing studies have explained the connotation of students' participation from
different perspectives, which is not only an affirmation of students' participation, but also a framework
for students' participation. It provides a conceptual framework for us to understand students'
participation in the internal governance of universities.

Participation rights is the general term for students' rights to participate in school affairs and
activities, including academic and non-academic matters and activities (Guo & Sun, 2012). It is
manifested as the participation rights of individual students and the participation rights of student groups.
Students' individual participation rights generally include knowing rights, proposal rights, appeal rights,
etc. (Lu, 2020).

2. Research on Participation Theory

In 1963, the Stanford Research Institute (SRI for short) clearly put forward the concept of
"stakeholders". In 1984, the publication of Strategic Management: A Stakeholder Approach marked
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the formal formation of core stakeholder theory (Freeman, 2010). The success of stakeholder theory in
western corporate governance practice has made this theory gradually recognized by all walks of life,
and gradually expanded to other social fields including education. The central idea of this theory is that
a complex institution is made up of competing groups, each with its own special interests that needs to
be served in collective decision-making. Each of these interest groups is called a "stakeholder" or
sometimes a "stakeholder group" that needs to autonomously express its own specific interests or needs
(Morrow, 1998). The university is a complex institution composed of a variety of interest groups, each
with its own special interests. Therefore, each interest group should be a legitimate and equal
stakeholder in university governance. So, in university governance, the stakeholder theory is also
applicable. Some studies believe that students and teachers are the "owners" of the university, and the
analysis framework of stakeholders is applied. The interest groups of the university are divided into

four levels of which teachers, administrators and students are the most important groups (Rosovsky,

1991).

3. Research on Student Participation Implementation

First of all, students' participation in university governance is not only conducive to the
development of the school, but also to the development of students. Some studies explore the
significance of students' participation in university governance from the perspective of students' subject
status, and believe that participation shows students' equal status among administrators, teachers, and
students, and so students should be encouraged to participate (Ashby, 1983). Students' participation in
university governance can improve the management level and management efficiency of colleges and
universities, and contribute to the development of university institutions themselves. The significance
of students' participation in university governance can be attributed to three aspects: beneficial to society,
beneficial to schools, and beneficial to students (Lizzio, 2009). According to different classification
criteria, there are direct participation and indirect participation in student participation, Organizational
Participation and Individual Participation. Student organizations are the main representatives and
defenders of student interests (Curaj et al., 2012).

In a word, students' participation in university governance generally involves three levels: the
country, the school, and the students. For example, The National Unions of Students in Europe (ESU)
divides students' participation into three levels: European, national and university. Regarding the
specific forms of students' participation in university governance, there are generally two ways:
individual participation and group participation. Group participation is more common and plays a
significant role in students' participation. Because from the time students step into the school, they are
in a variety of groups or organizations, such as the student unions, classes, dormitories, etc., which

allow students to get involved involuntarily.
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The scope of students' participation in university governance includes both teaching matters
and management or decision-making matters. Astin argues that participation should not be limited to
student learning (1984). Organizational decision-making should be based on participation and that
participation should be extended to the lowest level of the school. The scope of students' participation
in university governance includes not only "formal participation" in university management and
decision-making, but also "informal participation" in course evaluation, teaching quality evaluation, etc.
However, there are still some problems with students' participation in university governance. For
example, the participation regulations are incomplete, the participation channels are not smooth, and
the students' awareness of participation is not strong. There may be many reasons, such as students'
stereotyped cognition by educators, the traditional administrative management system of schools (Luo
& Zhang, 2019), and the lack of specific regulations for students' participation in governance (Yan,
2021).

Therefore, it is necessary to explore the reasons. Students' participation in university
governance is not only related to student individual characteristics (e. g. ability and personality), but
also related to social or school policies. To some extent, university has control over students'
participation (Carey, 2018). This research focuses on students' participation rights in school policy. The
confirmation and institutional guarantee of their participation rights are the reasonable and legal basis
for students to participate in university governance. It is also the inevitable requirement of building a
modern university system with Chinese characteristics. Therefore, it plays a guiding and promoting role

in the implementation of students' participation in university governance.
Methodology

1. Content Analysis

This study used qualitative research methods. In the qualitative approach, content analysis was
chosen to gain a deeper understanding of students' participation rights in the constitution in Shandong
public universities in China. Statutes are institutional permanent laws and official articulations (Cohen,
Manion, & Morrison, 2018).

Content analysis is a qualitative research method, which defines the process of summarizing
and reporting written data -- the main contents of data and their messages (Martin, 2018). Its essence is
a process by which the “many words of texts are classified into much fewer categories” (Weber, 1990).
Content analysis can be undertaken with any written material, from documents to interview
transcriptions, from media products to personal interviews (Martin, 2018). Martin described a strict and
systematic set of procedures for the rigorous analysis, examination, replication, inference and

verification of the contents of written data (2018).
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Denscombe (2014) sets out a six- stage process of content analysis:
(1) Choosing an appropriate sample of data.
(2) Breaking down text into smaller component units of analysis.
(3) Developing appropriate categories for analyzing the data.
(4) Coding the units to fit the categories.
(5) Conducting frequency counts of the occurrence of the units.
(6) Analyzing the text from the basis of the unit frequencies and how they relate to other units

in the text.

2. Sample and Data Collection

The analysis in this study draws on a total of nine public university statutes in Shandong
Province (Table 1). These nine public universities are selected as the research objects because they
represent the higher level of Higher Education in Shandong Province. They also can represent the
government's reform policy of higher education. Because the reform of education usually starts from
public universities, meanwhile public universities are more inclined to fully implement the
corresponding reform. The top three of the nine universities are key universities under the Ministry of
Education, the middle three universities are Shandong provincial universities, and the last three are local
universities. They are distributed in Jinan (4), Qingdao (3), Yantai (1), Linyi (1). The university statutes
of key universities should be submitted to the Ministry of Education for approval after formulation. And
the university statutes of ordinary universities need to be submitted to the local department of education
for approval. The nine universities are sorted by category and chronological order of documents. All
university statutes are downloaded from the official website of the Ministry of Education of China and
Department of Education of Shandong Province. It can ensure the accuracy and authority of documents.

Table 1: 9 Public Universities in Shandong Province for Which Statute Texts Were Analyzed

Ranking University Name Location Release Time
1 Shandong University Jinan 2014. 07. 21
2 Ocean University of China Qingdao 2014.10. 11
3 China University of Petroleum (East China) Qingdao 2015.03. 11
4 Shandong Jianzhu University Jinan 2015. 11. 09
5 Shandong Normal University Jinan 2015.11.09
6 Shandong University of Finance and Economics Jinan 2015.11.09
7 Qingdao University Qingdao 2015.11. 09
8 Yantai University Yantai 2015.11.09
9 Linyi University Linyi 2015.12.09

Source: the author
Results and Discussions
The main purpose of this research is to understand the policies on students' participation rights

in the constitution of Chinese universities in Shandong province. The data can answer three questions
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about the research objectives: the attitudes towards students' participation rights in university policy,
students' participation rights allowed in the Charter documents, characteristics on students' participation

rights.

1. Attitudes to Students' Participation Rights in Policies

The data shows that the sample universities affirm and value the rights of students to participate.
All sample universities have a separate chapter in their University Charters specifying students’ rights
and obligations (Table 2). This is an affirmation of the dominant position of students. It is also a
prerequisite for students to participate in school affairs.

Table 2: Chapter Distribution and Number of Clauses of Students' Participation Rights

Ranking Sample University Student chapter Terms percent

1 Shandong University Yes 3 6 7.9
2 Ocean University of China Yes 5 7 7.4
3 China University of Petroleum (East China) Yes 5 6 6.6
4 Shandong Jianzhu University Yes 5 3 2.4
5 Shandong Normal University Yes 2 6 8.8

6 Shandong University of Finance and Economics Yes 2 8 11.8
7 Qingdao University Yes 3 11 9.1

8 Yantai University Yes 2 9 9.6
9 Linyi University Yes 2 7 8.9

This ratio is the number of student clauses to the number of total clauses in the bylaws.

Source: the author

As shown in the Table 2, each sample university has a separate description of students and their
rights in their bylaws. Four universities put student rights in Chapter 2, two in Chapter 3, and three in
Chapter 5. In terms of proportion, the highest ratio is 11. 8%.

This situation is related to the national higher education development and governance reform.
China is a country with a large population and education, and higher education has entered the stage of
popularization (Ministry of Education of the People's Republic of China, 2020). In the past ten years,
the national government has tended to promote the reform of the governance system of colleges and
universities, affirming that multiple subjects including students participate in university affairs (e. g.
the modern university system). Interim Measures for the Formulation of Articles of Association of
colleges and Universities (2012) states clearly that “The University Statute should embody the people-
oriented concept of running a school, improve the relief mechanism for the rights and interests of
teachers and students, highlight the recognition and protection of the rights and interests of teachers and
students, clarify their rights and obligations, and clarify the institutions and procedures for schools to
accept complaints from teachers and students. ” It is a clear response to the rights and status of students.

However, the provisions of policy documents can sometimes be in form, which is more
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noteworthy. So, we need to have a deeper understanding of what rights students have in the

constitutional documents.

2. Students' Participation Rights Allowed in the Charter Documents

University has control over students' participation (Carey, 2018). So what rights are expressly
allowed or specified in the university charter, which can directly affect students' participation.

Students are the main body of the school. Affirmation of students' subject status is the premise
of students' participation. The data shows that 4 university charters do not clearly define the students’
subject status among the 9 university charters. The 5 university charters clearly affirm the dominant
position of students in higher education, accounting for about44%.

Researchers pay more attention to students' participation in higher education governance, not
only at the theoretical level, but also on the practice of students’ participation. So, what matters can
students participate in, and what rights do students have to participate, all of these seem to be more
conducive to the practice of students' participation. Therefore, through the method of text analysis, this
study extracts the students' participation rights in the university charter. Different rights appear at
different frequencies (Table 3).

Table 3: Types and Frequency of Student Rights

Themes Types Codes Frequency
Student Status Student Body Student Center 5
Student Participation Student Rights Education Rights
Resource Rights
Social Activities Rights
Further Study Rights
Fair Evaluation Rights
Knowing Rights
Proposal Rights
Appeal Rights
Decision-Making
Rights
Discussion Rights
Participation Form Student Organization Student Union
Women's Committee
School Council
Grievance Committee
Student Congress
Implementation System Grievance System
Hearing System

— O 00 00 00O

W W —= N = N \Of—

Source: the author

From Table3, we can see that the provisions on the rights of students to participate in the

university constitution are diverse. However, the frequency of occurrence of different rights types varies
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greatly, from 1 to 9. Some rights have a frequency of 9, which means that every university constitution
expresses this right. These rights are the most widely recognized including education rights and appeal
rights. Social activities rights, knowing rights and proposal rights these three rights appear in 8
university charter documents. The ratio is 88. 9%. Resource rights, further study rights and evaluation
rights appear in 7 university charter documents, which ratio is 77. 8%. But decision-making rights and
discussion rights appears only once. The ratio is as low as 11. 1%.

In a word, the rights (education rights, resource rights, further study rights and evaluation rights)
are all related to students' learning and education, and they appear frequently. This may be related to
the traditional identity role of the student's educated. These rights (appeal rights, social activities rights,
knowing rights and proposal rights) are not directly related to learning activities, but they also appear
more frequently, indicating a broadening of students' participation.

However, decision-making rights and discussion rights respectively appear only in one
university charter. This indicates that the other 8 universities do not recognize or allow the decision-
making rights and discussion rights in student participation. But these deep participation rights need to
be strengthened.

How do students implement their rights to participate?

According to different classification criteria, there are direct participation and indirect
participation in student participation, Organizational Participation and Individual Participation.

From Table3, all of 9 university charters address students’ rights of participation through
student organizations (e. g. student union, Women's Committee, School Council, Grievance Committee,
Student). Student Union is recognized by 9 universities as an organization for students' participation in
governance. However, the charter does not mention specific ways for students to participate in school
governance, such as the principal's mailbox. Student organizations are the main representatives and
defenders of student interests (Curaj et al., 2012). Therefore, student organizations play an important
role in students' participation in university governance. All of 9 university Charters empower Student
Organizations, although some are detailed, while some are simple. The most detailed regulation is
Sample 7(the University Charter of QU). It details student union membership, election procedures, seat
settings, student union tasks, frequency of convocation, etc. Some other non-student organizations (e.
g. School Council, Grievance Committee) also recruit student representatives. The statutes of the two
universities also made clear requirements for student representatives organized by women's committees,

which shows that the status of female students participating in universities is also improving.
3. Characteristics on Students' Participation Rights

Through content analysis, we can find the first feature is that the expressions on student rights

and students' participation in the constitutions of the universities are very similar. Except for decision-

1934



V/» STAMFORD
4 UNIVERSTTY
The 6™ STIU International Conference 2022, May, Thailand

making rights and discussion rights, which appear only once, other rights appear very frequently, and
the expressions of each right are very similar. Take students appeal rights as an example. Students
appeal rights is described as “if students have any objection to the treatment or sanction given by the
school, please report to the school or the educational institution”. The statutes of 9 universities express
highly similar. The charter lacks clarity on how the rights will be implemented. Or it is rather vague,
even if there is a description. Take students knowing rights as an example. Almost every college
constitution stipulates that student have the right to know, but there is no explanation on what channels
students use to obtain information, whether they can obtain information in a timely manner, etc. This

has the potential to lead to vacancy or formalism of rights.

Conclusions

This article analyzed the provisions on students' participation rights in the statutes of 9
universities. The theoretical assumption of the study is that in a legal society, the rights of students'
participation need to be allowed in advance. The actual situation of students' participation in university
governance will be affected by the authorization of university policies. Whether the school recognizes
the dominant status of student participation, what participation rights the school grants to students, and
how students can implement the right to participate, these three issues are the focus of this study. The
research results show that the subject status of students is recognized, and the school has given students
a number of rights to participate, including education rights, appeal rights, social activities rights,
knowing rights, proposal rights, resource rights, further study rights, evaluation rights, decision-making
rights and discussion rights. The varying frequency with which these rights appear, represents the
degree to which they are recognized in school policy. The frequency of decision-making rights and
discussion rights is the least, which may show that they have the lowest level of recognition in school
policy. It can also be said that the rights of students to participate in these areas need to be strengthened.

So, students' participation in governance needs to be legitimized and institutionalized. And
university policy has a significant impact on students’ engagement in governance. There is still much
room for improvement in university policy. First, universities need to establish and improve relevant
policies to consolidate the dominant position of students' participation. Also, clear and specific
regulations about the ways and means of students' participation are indeed conducive to students'
participation in implementation. But many university policy makers may not realize this. So, it will take

long time to promote students' participation from the university policy perspective.
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Abstract: The retention of preschool teachers is an ongoing problem in kindergartens. This study
explores how preschool teachers perceived organizational support influence their willingness to stay.
The paper aims to: (a) determine whether perceived organizational support (POS) and retention
intention (RI) of preschool teachers were related. (b) The interpretation of the dimensions of the
organizational support by regression analysis. In this study, the questionnaire was adopted to investigate
front-line preschool teachers’ POS and RI. The results show that the perceived leadership support (PLS)
and perceived career support (PCS) of preschool teachers have an impact on RI of preschool teachers,
and the personal support (PS) explains the RI insufficient. It is suggested that the principal improve the
PCS and PLS in the organizational support to enhance the RI of preschool teachers.

Keywords: Perceived Organizational Support (POS), Preschool Teacher, Retention.

Introduction

Over the past several decades, researches demonstrated that preschool education has an
active role on children's development including social-emotional, cognitive and language skills
(Burchinal et al., 2015; Reynolds et al., 2018). Undouble, as a key ingredient, preschool teachers
provide services to achieve high-quality education, due to their professional knowledge, teaching skills
(Son et al., 2013), and the relationships they build with children (Graziano et al., 2016). A skilled,
engaged and professional preschool teacher is critical to positive life trajectories for children and
provides great help for young children's parents to focus on their social work, as well as promoting
economic and social productivity. Continuity of preschool teacher and skill retention have consistently
related to positive outcomes for children’s development and emotional security, the welfare of families
and future economic prosperity (Early et al., 2007; OECD, 2012).

Unfortunately, many countries have considerable challenges in developing and maintaining
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high-quality preschool teachers, in a context of social development that requires increasing the size and
qualification levels of preschool teachers (OECD, 2012: 190). On the whole, many researchers suggest
that retention rates for preschool teachers are lower than other occupational groups (Gable et al., 2007,
Rolfe, 2005). In Australia, the average annual turnover rate for preschool teachers is estimated to be
over 30% for over 20 years (CSMAC, 2006). The average tenure of preschool educators in a center is
3. 5 years (Social Research Centre, 2017), mainly referring to the mobility of educators between centers.
Yet the exceedingly high rates of turnover among preschool teachers in the United States who work
across different types of community-based programs (Schaack & Le, 2017; Wells, 2015) can undermine
the quality of programming available for young children (Mims et al., 2008) and is of critical concern.
In the United States, because of a universal government-supported preschool education program, the
turnover rate of preschool teachers working in different types of community programs is very high
(Schaack & Le, 2017; Wells, 2015).

The same situation exists in China. The difference is that there are different types of Chinese
kindergartens, with preschool education institutions fully supported by the government, and there are
completely incomplete support and many types, so the quality of providing early childhood education
is also uneven. The turnover rate of preschool teachers is also relatively high. Like other countries, the
flow of preschool teachers in different kindergartens in China is more common. Low retention rates of
preschool teachers are an ongoing challenge in countries around the world, negatively impacting the
preschool field, reducing the quality of care provided to children and creating a less positive climate for
preschool teachers themselves (Johnson, Pai, & Bridges, 2004). At the same time, with the departure
of preschool teachers, the negative emotions of children, the pressure of remaining staff and the cost of
kindergarten re-recruitment, would affect the quality of preschool institutions at different levels,
therefore, high-quality preschool education services for young children could not provide (Carter, M.,
2001; Mims et al., 2008). In addition, although preschool teachers sometimes choose to leave their jobs,
a considerable proportion still remain in this field (Marshall et al., 2001; Phillips et al., 1991; Whitebook
& Sakai, 2003).

For these reasons, catching on the issues related to the retention intention of preschool teachers
is essential to establish and maintain high-quality conservation programs. However, from another
perspective, the low retention in the preschool teacher industry is a result of the interaction between
preschool teachers. If the departure of preschool teachers represents that the preschool institutions did
not meet the needs of preschool teachers, or if the unmatching between the support provided by
preschool institutions and the needs of preschool teachers is biased. This paper aims to identify common
relevance or predictors of retaining preschool teachers from the perspective of organizational support.
In this case, the research issues in this paper are:

1. In China, what is the current situation regarding the intention of teachers to stay in their jobs
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and the organizational support of early childhood institutions?

2. On the issue of early childhood teacher retention, is it related to the support provided by early
childhood institutions?

3. How, if at all, to what extent does the organizational support in kindergartens predict the
willingness of preschool teachers to stay in their jobs?

This paper uses an empirical approach to explore how preschool teachers perceived
organizational support has impact on retention intentions in kindergartens and the extent to which they
can be explained by each other. With evidence on these correlates and predictors of ECE teacher
retention, practitioners and policy makers can focus their efforts more directly on those areas that are

most likely to improve RI based on evidence-based information.
Literature Review

1. Perceived Organizational Support (POS)

Organizational Support Theory (OST) suggests that employees develop a generalized
perception based on the extent to which the organization values their contributions and cares about their
well-being, which Eisenberger defines as Perceived Organizational Support (POS). The organization
provides employees with work and life support such as providing positive feedback, job autonomy,
family benefits, and adoption of employee advice et al. Employees will evaluate and judge the attitude
of the organization according to their own perceptions and experiences.

The description of organizational support varies slightly from researchers, but roughly the same.
As McMillin (1997) claims that the source of POS is organizational support for employees, including
moral support, recognition of the importance of employees, and the provision of information, training,
equipment, and other tools required to complete the work. Organizational support is perceived when
employees perceive concern and importance to them from the organization.

OST has attracted a large number of scholars. Because it shifts the view of previous research
to assess the potential value of employee-organization relationships from the employee's perspective.
Studies on organizational support have found that employees with higher perceptions of organizational
support have higher job satisfaction, and they reward the organization through stronger organizational
commitment, more extra-role behaviors, and higher performance (Rhoades & Eisenberger, 2002).

According to Tian et al. (2014), the support provided by the organization and leadership helps
to reinforce an important determinant of employee retention in the organization. Additionally, the

organization's concern for the interests and needs of its employees will increase their intention to stay.
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2. Related Research between POS and RI

RI is an important observed variable that reflects the effectiveness of human resource
management. As an important predictor variable of intention to stay in the workplace, organizational
support is perceived to be of high interest to academics. If a person perceives that his or her organization
is very caring and supportive, he or she will have higher work engagement, better job performance,
more organizational citizenship behavior, and stronger affective commitment. Employees with high
POS identify more with the organization, have more affectively committed to the organization, and feel
obligated to promote the organization's goals and objectives, and they are more inclined to stay with the
organization (Kurtessis, et al., 2017).

Actually, many studies have indirectly examined the relationship between organizational
support and the opposite of RI -turnover intention. For example, Guzzo et al. demonstrated that the
stronger the perception of organizational support, the weaker the intention to leave. An empirical study
by Riggle et al. presented a strong positive relationship between employees' POS and OC, while a strong
negative relationship with turnover intentions (Riggle, Edmondson, & Hansen, 2009). The two studies
present consistent results.

Further researchers have found that the negative relationship between POS and turnover
intention can be mediated by OC and fair Procedures (Bishop, et al., 2000; Masterson, et al., 2000). At
the same time, POS can create a good work environment and facilitate communication, thus reducing
employee turnover behavior (Rhoades, et al., 2001). Conversely, lower perceptions of organizational
support are associated with lower job satisfaction, higher absenteeism, and even with counterproductive
behavior, and low level of POS can even lead to lower employee retention intentions (Eisenberg, 1986).
In China, preschool teachers have a relatively high workload, long working hours, relatively low
salaries, and low social status, which not only easily lead to burnout in the presence of insufficient
organizational support, but also result in a relatively strong tendency for preschool teachers to leave
their jobs (Li, et al., 2020). Namely, a lower Rl in their jobs. Based on above research, we propose the
hypothesis:

Hypothesis 1: POS is positively related with RI from the organization.

Perceived career support, a dimension of organizational support (Kraimer & Wayne, 2004),
refers to employees' perceptions as to the extent to which employees believe their organizations care
about their career needs. In terms of PCS, employees who believe that their organization cares about
their career needs and development should be more enthusiastic about their work than those who do not
believe so. Such support indicates to employees favored by their organizations, and when employees
believe that their organizations value them, they are more likely to be more enthusiastic about their jobs,
feel more secure, and be more inclined to stay with the organization (Poon & June, 2013). Blau put

forward social exchange theory (1964), which is a conceptual framework that provides the basis for
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above relationship. Some researchers have found perceived career support to predict intentions to leave
(van der Heijden et al, 2009) and are negatively correlated (De Oliveira, et al., 2019). Therefore, we
propose the following hypothesis:

Hypothesis 2: PCS is positively related with RI from the organization.

Leader support is the second dimension of POS, as leaders are the actual executor
organizational activities. When preschool teachers encounter an adverse event in the organizational
environment, leaders can help the team deal with them. When leaders play a facilitating role, they can
help employees overcome adverse situations, thereby improving their outcomes (Pirola, et al., 2002).
As a form of social support, Leaders can act as a mentor to change employees' attitudes and influence
their perceptions of their current situation, career development and self-development (Kram & Hall,
1989). Several researchers have emphasized that leadership performance can promote psychological
stability and help employees stabilize their relationship with the organization (Allen, et al., 2008; Kim,
et al., 2010). Among Army officers, mentoring support (68% from line supervisors) has a significant
impact on mobility (Payne & Huffman, 2005). In India, manager support predicts turnover of
professionals (Tymon, et al., 2011). Based on the above research, we put forward the following
hypothesis:

Hypothesis3: PLS is positively related with RI from the organization.

Personal support is the third dimension of POS, referring to the support received by an
employee related to the interest, needs, and recognition of the employee (Aban, et al., 2019). The needs
and interests of employees can stimulate the internal motivation of employees. According to Uysal
(2019), there was a significant negative impact between the intention to leave and motivation
dimensions, the internal motivation is the dominant dimension of motivation in terms of effect of
lowering the employee turnover rate. As a result of the performed correlation and simple linear
regression analyses, it was also determined that a 1-unit increase in internal motivation resulted in a
decrease of 0.417 units on the intention to leave, whereas intention to leave and RI are contradictory
variables. Based on the above research, we propose the following hypotheses:

Hypothesis4: PS is positively related with RI from the organization.
Methodology

1. Data Collection

Data was collected through a survey of front-line teachers in 20 kindergartens in Jinan City.
Considering time and cost, we use https:/www.wjx.cn/ to answer the questionnaire online. A total of
200 questionnaires were received. The questionnaire includes two parts; the first part investigates the

demographic data of preschool teachers such as gender, educational background, age, etc. (as shown in
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Table 1). The second part measures the formal questionnaire of this research project. To improve the
quality of the questionnaire, the questionnaire should only be submitted after all questions have been
completed. To improve overall survey data quality, a small number of unusable questionnaires that were
apparently filled out randomly, too short, or apparently logical questions were removed. There were
180 valid questionnaires.

Table 1: Demographic Information

Frequency Percent (%)
Gender Male 6 33
Female 174 96.7
Age 20~24 92 51.1
25~29 31 17.2
30~34 31 17.2
35~39 13 7.2
Over 40 Years Old 13 7.2
Major Preschool Education 149 82.8
Non-Preschool Teacher Majors 20 11.1
Non-Teaching Majors 11 6.1
Educational Background High School 5 2.8
College Education 84 46.7
Undergraduate Course 90 50.0
Graduate Student or Above 1 0.6

2. Instruments

The items are anchored on a Likert scale ranging from strongly disagree (coded 1) to strongly
agree (coded 5).

Perceived organizational support Perceived organizational support is measured by using 25
items scale (Rhoades & Eisenberger, 2002; Aban, et al., 2019). This measure taps 3 dimensions of POS,
namely, PCS, PLS and PC. Sample items included “My company strongly considers my goals and
values.” for PCS, “My leader analyzes relevant data before coming to a decision” for PLS, “My
company appreciates any extra effort from me” for PS, Moreover, showed that 8 items had low factor
loadings, and removing those items led to substantial gain in reliability. Therefore, we removed those
items and retained 19 items for our analyses. Moreover, reliability coefficient (Cronbach Alpha) was
computed to test the reliability for each of the factor dimensions, resulting to values ranging from 0.
921 to 0. 957, satisfying the bar set at 0. 60 to be considered acceptable for this study.

Retention intention We used the 8-item measure of retention developed by Kyndt (2009).
Sample items included “I would like to stay in the kindergarten to work™ “I am willing to work hard for
the development of the kindergarten”. The Cronbach alpha reliability for the retained additive measure

was 0. 969.

1943



4 UNIVERSTTY
The 6™ STIU International Conference 2022, May, Thailand
3. Data Analysis
For statistical processing of the data, SPSS 26.0 software was used to test the hypotheses

presented in the conceptual model, through descriptive analysis and correlation analysis.

Results

Results of Principal Component Analysis and Factors Analysis of the items are shown as Table2
and Table3. Reliabilities, means, standard deviations of each dimension in this study and correlation
coefficients are presented in Table4. All correlation coefficients in this study are in line with our
hypotheses. The research adopts the linear regression analysis in SPSS 26. 0 to verify the hypothesis
that POS has a significant impact on preschool teachers’ retention intention., and hypothesis 1 supported.
The results of the regression analyses are presented in Table 5. Results show that PCS was positively
related to RE (B =0. 213, P<0.01), and hypothesis 2 supported. PLS was positively related to RI (§ =0.
621, P<0.001), and hypothesis 3 supported. PS was not related to RE (f=0.015, P=0.792), which doesn’t
support hypothesis 4. Overall, the value of R? was 0. 65 meaning that POS explained 65% variance in
RI.

Table 2: Principal Component Analysis of Items
Extraction Sums of Squared  Rotation Sums of Squared

Initial Eigenvalues

Compon Loadings Loadings
t V) V) 0,
on Total A’ of Cumu. % Total A’ of Cumu. % Total A) of Cumu. %
Variance Variance Variance

1 11.470 60368 60.368 11.470 60.368  60.368 6.019 31.677 31.677
2 2.016 10.608 70.976 2.016 10.608 70976 4.675 24.605  56.282
3 1.265 6.660  77.637 1265  6.660 77.637 4.057 21355  77.637
4 652 3.430 81.066
5 555 2920 83.987
6 517 2720 86.706
7 465 2445 89.151
8 367 1.930 91.081
9 283 1487  92.569
10 263 1386  93.954
11 251 1319 95274
12 198 1.044  96.318
13 163 .859 97.176
14 151 792 97.969
15 116 611 98.580
16 .084 444 99.024
17 .079 414 99.438
18 .060 315 99.753
19 .047 247 100.00
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Component
1 2 3
Personal support 1 0.357 0.041 0. 740
Personal support 2 0.123 0. 244 0. 885
Personal support 3 0. 399 0.076 0. 828
Personal support 4 0.123 0.264 0. 892
Personal support 5 0.277 0. 443 0. 675
Career support 1 0.819 0. 401 0.251
Career support 2 0.722 0.297 0.250
Career support 3 0. 838 0.230 0.284
Career support 4 0. 840 0.315 0.279
Career support 5 0. 820 0.304 0.251
Career support 6 0.724 0.365 0.183
Career support 7 0.737 0.385 0. 168
Leader support 1 0. 457 0. 727 0.226
Career support 2 0.384 0.732 0.252
Career support 3 0.544 0. 707 0.273
Career support 4 0.123 0.750 0. 061
Career support 5 0.370 0.729 0. 186
Career support 6 0. 401 0.753 0.237
Career support 7 0. 566 0. 586 0.314
Table 4: Reliabilities, Descriptive, and Correlations
Mean SD 1 2 3 4 5
1.PS 3.998 0.959 (0.921)
2.PLS 4.260 0.784 0.577**  (0.926)
3. PCS 4.230 0.846 0.594**  0.796%* (0.957)
4. POS 4.180 0.752 0.804**  0.908** 0.920**  (0.962)
5.RI 4.251 0.825 0.499**  (.799%* 0.716**  0.772%*  (0.969)
Note: N=180; **P<0. 01; alpha reliabilities in brackets
Table 5: Regression Analysis of POS As Predictors of Retention
B t-value P-value
PS 0. 015 0.263 0.792
PLS 0. 621%* 8.297 0. 000
PCS 0.213%* 2. 807 0. 006
F 111. 808**
R? 0. 656
Adj R? 0. 650

Note: N=180; **P<0. 01
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Discussions and Conclusions

Shandong Province is located in eastern China, which attaches great importance to education.
Seldom research involves preschool teachers' RI in this region, so it is worth exploring. The study aims
to detect the relationship between POS and RI for preschool teachers in this area. We hypothesized that
POS (including PS, PLS, PCS) would predict RI. This research found good support for our hypothesis.
Overall, POS was positively related to retention intentions and it can interpret 65% variance in RL

The results showed that PLS was the strongest predictor of RI, because preschool directors act
as agents of kindergarten, have responsibility for directing preschool teachers’ work and evaluating
their performance. Employees would view their Directors’ favorable or unfavorable orientation toward
them as indicative of the organization support (Eisenberger et al., 1986; Levinson, 1965).

PCS is positively correlated with RI. The development of preschool teachers is closely related
to the development of preschool. If the preschool value the career development needs, the honor, pay
and achievements of preschool teachers, it will strengthen the emotional attachment between preschool
teachers and kindergartens, which is beneficial for them to stay in the organization. On the contrary, if
kindergartens do not care about the interests and well-being of preschool teachers, it will accelerate the
turnover of early childhood teachers.

As expected, PS shows a positive relationship with RI. Unexpectedly, in the regression analysis,
the regression relationship between PS and RE was not explanatory, and the difference was not
statistically significant.

The above results may have the following reasons. Firstly, the sample size is relatively small,
which affects the interpretation of the results. Secondly, Kindergartens and managers have not been
able to stimulate the intrinsic motivation of preschool teachers from the aspects of their personal
interests and needs in Chinese context. Third, preschool teachers are in a favorable market environment
with relatively high mobility, and the discovery and satisfaction of their internal needs cannot be
completed in a short term. In demographic data, the largest number of preschool teachers aged 20-24 is
also consistent with our results.

Results show that POS is a good antecedent variable of RI, which can enable kindergarten
Directors to improve employees' RI and reduce turnover behavior from the POS. Later, the follow-up

research can be completed through more rigorous design.

Practical Value

Our research results have some valuable implications on how to promote the POS and improve
the RI of preschool teachers. Whether the kindergartens where teachers work can provide POS for
preschool teachers is an important factor for kindergarten teachers to stay. Performance, needs of

preschool teachers should be paid attention to, and career support and principal support need to be
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perceived, because this affects preschool teachers' willingness to stay, which in turn affects preschool
teachers' retention behavior. For example, communicating with preschool teachers regularly to
understand the material and spiritual needs of preschool teachers, so as to provide basis for

organizational support and decision-making.

Limitations and Future Directions

Despite the researcher efforts to conduct a rigorous research methodology, and data collection,
there are still several limitations that can be addressed in future research. First, there may be data
collection bias while an online questionnaire is used to collect data in a fully autonomous situation,
which in turn affects the external validity of the results. Second, this study was completed in a Chinese
context and may not necessarily explain the situation in other regions, subsequently we can compare
the relationship between POS and retention intentions of early childhood teachers in different cultural
contexts. Third, the sample size in this study is small and the results may be different when the sample
size is increased, future studies should use a large sample size. Fourth, only two variables were entered,
and no research was done on the mechanism of action of organizational support and willingness to stay,

future research could conduct the mechanism of action research in detail.
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Abstract: Textual and qualitative analyses were used to review and explore the correlation between
work-integrated learning (WIL) and generic skills and employability, to address the question of what is
the relationship between work-integrated learning (WIL) and generic skills and employability, and to
lay a relevant theoretical foundation for later research. The hypotheses are that (1) work-integrated
learning (WIL) experiences have an impact on the development of generic skills among university
students; (2) work-integrated learning (WIL) has a positive and direct impact on employability; and (3)
employability has an impact on the development of generic skills among university students. The
relationship between generic skills and their motivation to learn them is poorly understood. These skills

are often developed only through ad hoc approaches, without a framework of well-structured curriculum
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design. Differences in the nuances and interpretations of generic skills across disciplines make
framework design even more challenging. How to effectively improve the generic skills of university
students through Work Integration for Learning (WIL) to prepare them for entry into the workforce;
improve employability urging all schools to focus on developing students' employability skills with a
view to reducing the chances of future unemployment; in order to better adapt to social developments

and thus achieve good and stable employment.

Keywords: Work-Integrated Learning, Generic Skills, Employ Ability.

Ell

illlg

FRAT 2 AR S E 4 BR AL R B 4 R A 2 7 2 R E 10 JB 4 B RE AL x AR 4K ) R
77 (Spencer, 1993; Raychen and Salganik, 2003; Yoshihiko Yoshihara, 2007; Shimizu, 2012; Griff and
KARRH, 2015; Haruhiko Kuroda and Kumano, 2018; Martin, 2018). # E AV 75 BG4 @ 24k}
ML AR, SO TR EAS — RAIRIHRE, (AT &S A R 5] 701 R T (140, Béjean
and Monthubert 2015; European Commission/EACEA/Eurydice 2018; government of the Netherlands
2018; Student Office 2018). MV A= J& M1 547 MV ELSR 2 8] I H 3 22 BE AR 22 A2 8 = wlolk
£, CTRATRE AR RE . REERE R IR R, AMUFR BRI H AN OB AR R, R,
F% 54 138 FH $57 §E (Australian Board of Education, 1992; AC Nelson Research Services, 2000; ACCI
& BCA, 2002; Precision Consulting, 2007). Jyli NiX—38FE, K27 TR AH I8 FH 52 Re 5 UM
NRFE (BN, Lee %N, 2016 4) o JEAFAETER T RF BN RITHE T 5 A T H
fi. TEHFREH, Xhd@ A AR TR IETE .

—ME BT E R B R R R AR TAE#A%2>) (WIL)  (Freudenberg %5 A
2011) o TAEREE22] (WIL) ) 2 WA B ik Rm el A= H A& 78 TAE SR oA O 5 1
FIRT & gl it . TAEREG522) (WIL) ST ARBURABRNL AR 2 (8] 142 . Fiona
&Bhavik (2021) #&H TAERE%2] (WIL) , & —FPlife G R sl E 5 o) 5 54 Hefih
TAR AR ARS8, fhATIA N WIL S H i sl B e i B AR 7 vk

ATk R R BHEEED TR, AT IETE R A B A RIS, T A E
FEdR e, AT AAHREIR B REAH R RS- 1 2R A AR P S e A AT T R N BRI ) R
Bl @ TAEREE%22] (WIL) $&m K AEIRERE, gi/MT IR ZERE, 3R B & RIFdE
IR AR R LR, B RE T AT T — A SR A
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[ P S ST TR R s

IR

M 20 2 80 AEARE] 90 AR, L REAE PE 7 2 BRI 2 10T, BITE A AR
g F1 B e AT S L B M S I T RSB RS (Kinoshita, 2017) o TR, KREHEMFEH
Frse 1 7R B RS (Kubota, 2013; Griffin and Care, 2015; Kinoshita, 2017) . HAZHEA
SRR NITH , i R E . BH U BRI K2 BE IRl 5B (Lee, et
al.2019) . [ (Benjamin %5, 2012) . #[H (Leung, Leung & Zuo, 2014) . I RyG iy FIE
JEJEVEIE. (Hadi & Ibrahim, 2013) DALMY (Jacobs &5, 2014) %5 K &1L REK
JESTUIEAT TR FL. SR80, KREHMFFRIERE (UKD FRFE 58 .

TEMLURRIT,  0F i B RE 1 4R e R IILTE 20 tH4D 80 -4, JETE 20 tH4d 90 AR AN
2001-02 FFHEFERA K. XEHE B HONE A AR (GGA) - RIEEEUFRERS
(HEC, 1990 4F, 51T Mclean2010, 55 12 51D W5 RS 1 J&8 M K 2% BV AR 7E 2R SN
ZAMPERE . RIRFIEES), EATIER T RAME R, IF AR EERTRARAAM L R 1E
WORFE, 8RB AR RN AR S R SO SR R T Hre @, Jvft
AT ML fHF % (Barrie, 2007; Cumming, 2010; McNeil 25 A, 2012; Oliver, 2013) .

FEFEE, 1997 4EH) Dearing 5 7 1 Bk A E ARSI RAFAE T 5 BB R A . 30
ZAEK, WAL RS EBE PR SEE — N R R AR R ST R A A
O — B RE A DG M rh 4 X S — R A AR AR %S, Il SR iR, —MdiRe. o0
Hifie. ZoOBRRBEEAR R, @SRRI LR LR RE B, E R H
TN AR E L RE 1Hi RS (Herianto, & Wilujeng 2020)

R PGV Wilson. Arifian Al Abu Zarin (2012) Kl I EiAg 4y 126 Vail. HEA
BYER R ARG FIBVEE. &G FE REH, bk, EAERPEE L ST .

IPHEERTRIAA Al Mallak, M. A., Tan, L. M., & Laswad, F. (2020)}245 [H 2 & brt (IES) 3
o4, BT HICEBRABRE: B MDA SRR, AR RFIAE L OB, VY
T EAFIZEMCERAA CRIISAE ., SRl AR E TIESE) AN HRZER, PG
WA R R MR R (AR EZR) o B TR LA A TUASUSZE, AR Z RS54
MZERE (HBEHRERET FBAERLE. R T ARG R, BlE BE. BETEH
2 V) ¥ H 2 B AN B 2 B

BARIE AR R A H AR MBOR M — A R A A, SR A 18 2 25 il A 4
REFIME 4L (911, Green, Hammer, & Star, 2009; barry, 2005), /N[FIF]25AH<# %l FHH Ag
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IR FI( 0. Barry, 2006b; Burke, Jones, & Doherty, 2005; Wickramasinghe & Perera, 2010) ,
B BE RS (15140, Berdrow & Evers, 2010; Hughes & Barry, 2010)PL KA 3 iX Le4 58 K J&@
PIZEE: (BN, Cassidy, 2006; Freudenberg, Brimble, & Cameron, 2011). —MHiaE &K M
SE AL RE B HR AR W HHE ZE 4R B = (Barrie, 2004,2007; De La Harpe, Radloff, Wyber ,
2000; Jones , 2009; Sumsion & Goodfellow, 2004) , F5il/& —MRRZFZESPAS 5K Rixst
FCREIIAELE .

THERE%3 (WILD)

Fiona &Bhavik (2021) #&H TAEREAE%S] (WIL) , 2 —Mlgk =R i siE
215 AR AR S S I SEER, AT WIL 23R AL oGl H s B 0%, Hox
O B AR AAREE NI M B s . (EPR TAER S E)  (UWIL) 1« T/E
BEE] (WIL) BE SO —FE ik, R TEZER, LR 5H 8 L
TAESEERARGE &, MENRBEN —NME BB MRS 6 a4 TAESE ). TIEZR.
3. AEHE (Co-op) « SEHUAA. H5ILAEMCMIH/ RS MB¥] . k. ¥EFES
Ak, ROHIEH . B CRAEEM WIL) , WIL 54&%BR%5] . ST TERSES . BUkH
BRIEF YIS B AR B AR A2 ) BS IR, (R IX S R A A AT [ 4tk . WIL © R
J& AR S BOE I — AN EERRAE, JFAARRMIE KRG T KEF 4 (Abeysekera, 2006
£ .

BAARETAERE G520 (WIL) (EM KR 2 #2 (TEE br bl
%) (Ferns %8 N\, 2014 #; Patrick % A, 2008 %) , {H WIL BL-F %A I E X
(Groenewald. Drysdale. Chiupka #1 Johnston, 2011 4E) , SZE K20 BEPE Wk 35 76 R FIAE K
FLAEREAFAEFZ AR, Fla: 23], RS, Bk, 7lses]. TEZKK., R T T
TERIZES] . FEFIEP2ET . RS BTFRWMS] . W] s AEE A% ]
S545 (Effeney, G. 2020). Hr%) WIL B3 (CAFEREB XA SAERIEARAD 4 OB %
RISE>) . fELRITH B >) . BRI, STIRMGEL. WL/ 00 L A& (Kay et. al ,2019).

WRIEIA SR, #iE T WIL RIS AR AT IE 1O 4E T, JREN E AR
BEAT T4 WRE OSBRI . B ZREF IR CR¥EMITERRD »  (BE¥EE)
FVFAE 5L G5 BRI — 80D« REVI: DUAESMERER. AR, WIL R
Bt FEIX H Y 5 Py 1 117 3000 22 57 L S AR O B AN [ R0 1) 2 Aifi(Smith, 2012).
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THRREEGEIEE IR Bl A R IR
WIL T8 W f TAF 23 AN IE S ) Z (M AR AR . WIL J5VA7ERE IRl H B %l
Tt Rmr AL ae A TAEER BT 43 38)) 2 WA (Patrick %%, 2009; Murakami,
Murray, Sims & Chedzey, 2009) -

TAEREZ 5@ IR R R R RIR

WIL & —F BN 7%, W AR AR R AT A G B R . Gl Ry 37 5 4R 0 T
TERES) (GEAREAIFE ST, 201 1)  BI¥RE/) (Rampersad Al Zivotic Kukolj, 2018) K&,
© O R E ARl aE /1 TR (Harris Reeves fll Mahoney, 2017; Helyer fil Lee, 2014;
Rowe Al Zegwaard, 2017) , FHVE 3 (Trede, 2012) o #HlE, & EK IR TIERAEA
POl B IRE HHRE, N2 5 TAE T WIL{AL: (Jackson, 2018; Mcllveen, etal., 2011) .
WIL J7 08 5 9 e TAR SR RIE 22 o) 2 (R AR BAE T . WIL 53 2 0 =& R e il sl %
WERE, $REEAEMSNLEE A T/EHE® (Patrick. Peach. Pockene. Webb. Fletcher & Pretto,
2008; Murakami. Murray. Sims fl Chedzey, 2009) . K2AZH MARA H 28 m# A Hft .
S AR A R RE 772 ORI K 57 1 e B e i ARk o v AR stk e 7o S,
KT = 5 RGBSR O 21 TAELR G % 2] (WIL) g9 NERFE(Von Treuer et. al,
2011). FEVRFE A RN TAESE ) A4 B Sl A oy TARE &R T — M EZE T A (Richardson
N, 2009 ) o Bk, slAe AR R 5 AR M4ERE TAEAH G 46 (Harvey, 2001;
McQuaid & Lindsay, 2005) o & F 47 M (¥ T4 52 > /& Bl AR i T4 o 4 10 ¢ B IR
(Richardson. Kaider. Henschke & Jackling, 2009) .

FE R L A R AR LS £ BE AT 7, Murdock-Eaton 25N (2012) #4577 72 S 4R 3
FIEHE R E N, IR SR R A A T R 7EREAE, KB B RE AN BT IR
FIAEBE AR IAE R — 2K (SAQA, 2000) .

TAERNE > Stk /TR R IR

M SEBE SR HEE K1, Husam e.al (2019)IA 5520 E $RALE RIX 524 EAT I BT
i, ERROR BT RMN E AR R, AR ROGEIR T, R, FEiE—D
TEVEA S AR ) S S B, DMEEZ A AN N R, AR E SR, JHEh AR RN, |
FETE B R AR AE SR B R MEAVE PE R IR BIPE SR S RN, 85 S AP PPAL 2 B HhK
PERT. WIL B0 S S 20E i — DU BSOS AR, 2 WIL N3] 2 A R
Wi, SRR AR ELAE /) (Rowe&Zegwaard, 2017) o FHEARFTUL, “SL] NiZEEMA
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FERZAIRFATA A sl B e i) — A7 (%A, 2012 4, emphasis #h78) , [FAFE,
“AE RIS TAR 250 B 2k D2 o Bk e 3B TR e R 26 1F (9755, 2012:65,
emphasis M78) o KZEHH FRA A B R S ERTEE . BT, BRI 558 E Rguok
FRITERG 2 ) TAELE &3] (WIL) g9 NEFE(Von Treuer et.al,2011). “HtMLAE 17 & —ANE
WEEEHE R ZAHIARE. B GEiRE)  (Dearing report, 1997) F1 (HEQC )
(HEQC, 1997) SRR LK, ZGURAIHETEICHTT MR AR SR T SR
ATV IB SR AN 2 A T TAR UG 1. HEQC R fith, ERll /N B4R e PR HERE . 2047
ZRtr VPl RBIAIAR R RRAEECRE . BR 7RISR SN, R EHIEEOR, mEHE N
SeEEME, BRI REMAILREE, IR S /MBHIE R R, DA AR A AR
2540 (Wright. Brinkley & Clayton, 2010, 42 71) .

TBIRB AR SR A R AT FLBR

WM ERTE, FEFAE Mz — gl s, A, EFEaEelAdR
#LE AR HBeARE S, RN AT TAE%T (Butcher. Smith. Ketter 1 Burton,
2011) o Wl AE S AR S A AR HEREFL SR F L B I AN AR R %
e R R UL, Slae Biae e 5 M4 R TAEM GBI RE (Harvey, 2001;
McQuaid & Lindsay, 2005) . Bridgstock (2009) 7E$2Z|5MV A5k EE it &R, HAEKLT,
Bl AR A B R AR JE R 2 T R RR AR e, B AR Sl RE . T
WEFIJENE, IXEERRE . PR AJE MR DAL RS B VF 2 BRI SR A4S (58 32 TO) LB BLRE
BN A% OHRRY <RBERE )17 IR R AR B SRRl BE” (Mayer, 1992) o HIT{EAH
Mt F S ABE , St AE ARG i) T RE A BT AT, IR e 45 SRR Dkt 2 P
AFE. #lae oy — AN E PSS TOEE L SE L INE RV E WO E K A, L
IR AE AN PAF L ERI L BE /I FRE . TARZERRA AR . XA R —diRe, 1
ANZHHAE (Cleary. Flynn. Thomasson. Alexander 1 McDonald, 2007) . N K7k JEAl
M E R, DAREBORA O A Aol RE g, AT A A AT T7E AR Hh 3R A3 203 R BT

sl B 7B RE DR B8 K B ZL AR BN Y, AR RL B F1 A — AN e
IS, oK T R R AR ARG R AR . X H A i — 3 2 Ll ae . @ RE A
NNBREZ (B 1P, VP2 ARIEORE], AATHRE—SOERER 5 DM, A RETEA BT AR
PRI AR R APk R A2 17 ok (Helyer, R., & Lee, D.2014).

Harvey % N\ (1997 4£) Fl Te Wiata (2001 ) K I, S84 7mid FH RE I g
5 MATER AR IS CBE TAESETD PR HEORREE . EIRAF, FiFE
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B CREAE SR BRI B RZ, L B E AR R 2R RIH) 358 4 3R THE
REXS AR B . RN, fEHABSNEIA ST, SRR R AN AT S R X AR
SIMEIR AL Y, R NARAEERE, XM ATRI(E O, IS AT B il e
(Atkins, 1999)
gi BRIk, B TRS CnED - (1D TEREEGSES] (WIL) S5x KAl iR
REA RN, (20 TARRG ] (WIL) Xl i A IER . BRI, (3) ik Xtk
PRI IR SORE R AT R

WIL

IR AE

ok 7g

&
X EA SCERFTEL AL, A IR AR RE . Wl RE AT WIL FE SCRIZ»2E. 1EAl

FH R 2 2 PRV RR S LM R R ) S U O F2 8, ARSI TARR S (WIL) SR RE
Al RE ST IRV E BB AT LD . KRER AT FUSR A il =ik TR, Bleg, TR
B fEll, X TARE KL A FAh B VAR ST SR 2D BRI A B e 2 R BURAAGIE
HURIORTE M1, (BN R 2 A AR il P B Re 5 52 SR B R B LZ TR R &R AT
2D IXEEIRE R B R AEE I I 0 057%, BSR4 R IR B AEZRHE S
T2~ BR8P B2 e A 40l 22 79 A AoRe L 70 SO ASHE SR 0T SE B Bk e o i 2 > A%
Al (WIL) AR REAEIRERE, AL AR - R sk aE 1 B I A A8
TEE IR A LI RE, DU AR KNI 2 A REE AP G RAE AR, TSI R
T RS RE Bk .
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RETRTRORRAZEBRAT AR, FORAIFEIRHRT

A DISCUSSION ON THE CONNOTATION, STATUS QUO AND
CULTIVATION OF STUDENTS' SELF-LEADERSHIP IN CHINA PRIVATE
UNIVERSITIES UNDER THE EPIDEMIC

BFR Y, BRRKA?
Xinliang Long!", Xinyue Huo?

"2 INFRBEA B
12 Shandong Yingcai University
*Corresponding author, E-mail: 65128483@qq.com

PWE: EAURTHEM BT R, RN, HarEERS, T8 7= 8 —Lr
A RIS DU, RN SO RO B R IO, AETEA R, R E B
Pl T ASE #8722 A e 2R T SRR ARG 28 K AT o IXUEESROFT IR AR 2 A 1 [ SR 1 By 4% P ol
il AN SE D B T P S A, HE B CRITUES 55, A ERE AT D9 i PR 15
sk E RO SEHE, S5m0 R, ERXIRP SRR,

RegE: [RIpERCRAE, HIRWT S, L.

Abstract: Under the background of the current new crown pneumonia epidemic, changes in the
environment and social epidemic reports have disrupted their three-point and first-line campus life;
anxiety, irritability, and negativity have become their psychological burdens; poor learning results and
poor life Regularly, physical exercise is reduced, which makes some students have some negative
emotions and behaviors. This requires China’ college students in the new era to live up to the historical
mission entrusted by the state in the national epidemic prevention and control war, shoulder their own
responsibilities and obligations, overcome the epidemic with confidence and behavior, strengthen self-
psychological counseling and management, and strive to complete their studies, promote physical and

mental health, exercise and grow in the wind and waves.

Keywords: Private College Students, Self-leadership, Cultivation.

1960



v/, STAMFORD
4 UNIVERSITY
The 6™ STIU International Conference 2022, May, Thailand
BE A N A WS B AN W B A = SR B ORI B IR AN, (E R R KIEE SO R R
LRI (2010—2020) » HEARRFEH, S EZEERZAM T IR K E NA RS 7
ME . AT, RImRSEAE BRI Mo &HiRe. R FAR B3RS e
PRETPT B SR EE TS 1 IR 4 15 S A5 1 R FRAT T 7 1) A

— ZAEERIFARHINR

(—) HRHES

“EIRASRAMRTE R I B BN AT T, Gl E Y | IR SR A SR % 77 10
Wt RS BT NSO R (Manz, 1986); SRR K95 80 5 E H bs A
HWNTE—FE, X RFEAEIT B ROUT I E § R — P B % 7 LA a5 4 2 ST
QU 2 SE B SR S e DI T3 GRERFE, JESE, 2017) . ARG 27
SINRB R, ABEXLSHTTNAR, Wil ARSI AR AR, EE B —F
9 ()15 A J 5 59 4T 0> (Bryant, Kazan, 2013) .

() RERERERRKEZE BRI

HERGTRATE, SR 4, AR ERNFG, £A 8 H b e
S 1 — AR AT R BRI AT 9 SR AR S T LA e B R, AT AT
R, IO AR LEAN AT A S AT N BEATE B . BRSBTS IR AL
HHEANGERE . ARG HEGANE, thAaREE, baIagEmib N, 2 AR A
AT TR, AT R A 7 IS o B AR O R 3 A0 75 OB M N B S AE R, R 22
e P WA RS TRl INE X (B cp i

FEH AT IR IR SR IR AN SR G R A AR, BRSO A
TR o ARIEIAKR AP AR, [RIIN X R AL Fe i AR RO 2 Je A A T, BL— R RTHE 1L
HRIEFFTRARRMAE M T ANA T S AEMEL TREEN, HERD AR Ha.
FHEARGELZITGIR, GERERY. BEI%. HEHFOSENNRR, d@dEMERE
By SEBREIRHIRE . IRRIEIRNAE . WEVPEA RS, Rt KRBT T, NERZ T
IR BRI S TR S NARRE Sy RIS I RE 0 AR B KR A 2R 5 BE T«

FEHIA, Feiis) BERSE. QLaErtBgE, Mor %, gRER. BIssE.
NBRAZAE WEME M B RIATIE . HERERE T RTRRE . RIFHAE
Jiv BIRE RS R REL, X2 — M ANERIT IIHEIL.
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=, ROERFEEERFER IR

(—) FRRFEBRARIEFF TERDHR

Al A K22 A0 A SR A TP I B, HIRRE R R T A, TR ACE
ANVEAG AL 180 AR I e 3 AR RIS KA A i e BB ST R IR UEER, JFRITE
R ERIFERA IR B BOA BA R BT, Sz T Z IR ROAHIE YR, (U E L PR HEIR
Ji RARIE ST A RARNE, HRA SR 72,

(2) RmRFEERFRNIFFEAE—

G HHERIRAIR HAEMREAY ., BAELRALERE, @8 E X
R AR S, EERMERAL R . Sk BB S MR E ST A R,
L R AE TR B A 1R kAR 7 2 BT e i 3 H - 2 TR DL TR S it ey
T, DS S5HE. SEERS LSSV . MTREES SR, NFRGEREE IR
e BIAES. ANESHE . KT, AMa SR 2 e iE s L WO R R S
M TR

=, RIOERFEBRES IFFER B

(—) MARER

RIMERFARN T HBINARZ, BIRKBONESN AR . A0 REEANRE
MHA R B, A RRHEFHIEIRE AN N AL, 55 A2 BRI T8, O R EUR O &
MFE S TUTBIEERZ . YT IR POZ AT A B A& IR ), BREE AT
WHT I RA TR FRRBIRN . AL NI NIT T2 HEERN, AEE SRR 7R LA
SIBETFR I . TEF BN S o NS L RThiER], whkik i 5 N PRAsETh Rk 5 (
iEXIE, 2014).

R R T, ARBORF AT, R IR T RAMS 52 LR
PR - RFE . R0 AR 2, AP E AR RS TR T A HEZE (IR, AT I ] 7 5 B UK
PR AR S, ARMEIRFENR . HE—H, ER—HKUNEFRSS S, hzh
MR AR, DU T REM A E R, 2. &R R MR
MR, A A ENToE UK, JEMe R 2% ST F0 B 3 B
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() ZRAFERER
5 EANREE R KT B E ML, RIS T EE A — DI Bl PR
B, REFAGG A A SN0 s B S O I RS IR IA , K%
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A BT e s N B D) TR s b e SRV A b R e PN TE 1 SN2 S A3
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M. RIPERFEE BRI IEF TN

FARFKEREREY, BRIGF AR TR TIESR (Neck, 2004),  {ZHERIK
To IO AR S (Manz, 2015); 22 R BB 1% 45 (Wang, Xie , Cui, 2016). & & F & &%
A& J%(Prussia, Anderson, Manz, 1998)BUK MA K HLIMAIHT 71, $emH g 2R, [FHML
ERI S )M A, EH IR B AR5 40 W 2 (Ghosh, 1993)%5 AN Kz 2H 2Ry S 5 K [ BRI B T 2
(Kim, et al. 2016).

(—) BFEHENEST IR

FW L, EEFREAEEN E ML, AR ER S ST, SRR G
. WO b, RFPASIS B E MIZE TR &S K EENGE R, R e 2R .
Z ARG P 2 TR, BioR R e WG ). S REET). 5 NI RE
J1v RIEZAZRE IR AW SR RE )

=AM E AR R IR E AR OCEE, B SR W AE MR, AN H BRI %
54 SMART JREN] . HFRLEBAKR) (Specific) , HFRLFZEF LIETER (Measurable) ,
HFRL 202 /] LU BT (Attainable) ,  H bR ZUAN AR H s BN (Relevant) , HbR
ZEA U E R (Time-based)

A UL IR 2 ST B AR, Bl R EKEE . T2 K EE A RS IO R
FRER A RFE TR AN SR I00 F CAR R . el o H O SEEeN )ST1,
RETIE 5 2] T THI g ST 158
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A STUDY ON LEADERSHIP OF VOCATIONAL SCHOOLS IN THE ERA OF
BIG DATA
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WE: KRB BORAEHE A7 M5 5 2 FH A2 REAS B st — 0 R BN 0 A, X AR AT
AT RE RS LR A E, RE N HF I B S ERR M E R S KR . ASCET RS
HEERA 2.0 K)\MITE, SEOTEN— LB, 28 E N IR 2R U T 77
T AT REAFAE A I L, B 7 52 8 KA AR ML e R R ) B2, s B e e 380 S L )
e, WIEAMLEE HOMSTT X 5, BN ECE FOM AR, BRI E B
T SRITEUTHIAS BT ARG VR RRSER R BT B T e R
o

Abstract: The most important role of big data technology in the education industry is to further sort
and analyze the data. This sorting and analysis process can make the data more valuable and provide
more important reference basis for daily management practice. By integrating the eight methods of
educational informatization 2.0 and combining some basic theories of leadership, this paper analyzes
the possible problems of domestic vocational school teachers in leadership, and puts forward to improve
the rules and regulations of vocational schools in the era of big data, strengthen the construction of
incentive mechanism for vocational school teachers, and clarify the object of vocational education
teachers' leadership, Clarify the content of vocational education teacher leadership, clarify the way of
vocational education teacher leadership, and seven suggestions to improve teachers' leadership, which

provide some intellectual support for the innovative leadership of sustainable development.
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T E M IR

L REHREMG T 18D

L1 RBEERI RN
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SR BB OE — D R T, IR R AT R RS L AR S N, RERE N H R
B EAR LS ) SR . KRR H AT AR HORS v b R O AN K T 17
R TE SR R (0 8 FE A 2 108 e SR R S IS Al Ak, SEAMMEAL, SERF S A mLr. PRt
FERNP 2 E i, A1 AR PLE KRB R N, B A RIS . 2O, 2 A AR AR 1 R HE
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12 ETE TR

T A R B AR R B 7 R 2 A B B S S, MBI ESIER
R, e, GirE2 DT AIARZRRZ AR R SRR, B
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Abstract: Exploring the moral construction of college students is an important task in college education
management. For college students' moral anomie behavior, universities should build long-term effective
mechanism for college students' moral education, to improve university students' moral evaluation
mechanism, establish moral supervision mechanism, enrich moral education curriculum system, set up
education controlling practice such as student’s moral education practice system, to prevent students'

morality, and improving education management in colleges and universities.
Keywords: Undergraduates, Moral Anomie, Antecedents, Education Controlling, Countermeasure.
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Abstract: The basic value of "Education for sustainable development" is the educational value, the core
is respect, respect for both current and future generations, respect for the planet we live on, and respect
for everything around us. The purpose of "sustainable development education" is to enable all people
to live a complete life without being deprived of basic life needs by our actions and practices.
Education is important for sustainable development, moreover, education is also part of the
problem, it is also a part of the solution. Education is seen as the key element to a more sustainable
society at a high level, and in the meantime. It takes responsibility for the reproduction of an
unsustainable society. If education will be seen as an agent and capacity for the innovation of a
sustainable society, we have to pay more attention to the introduction. In this article, we will explore

depth the creation of new leadership and sustainable development in education.
Keywords: Leadership Innovation, Education, Sustainable Development.
Introduction

The Concept of Leadership

To truly understand the meaning of innovative leadership, it is necessary to understand the
relevant definitions of leadership learnability. In particular, it is important to understand the similarities
and differences between three concepts, which are lead, leaders, and leadership (Gerald, Larry, &
Cynthia, 2020). Lead refers to more on the process of guiding, guiding, guiding, and influencing
individuals, groups, or organizations to achieve the activity goals expected by leaders. It is a duet of
leading and guiding, as well as a transformation from leading to guiding leader, it means a person who
are take the responsibility of pointing out aspects (Barber, Michael, Andy Moffit, and Paul Kihn, 2010).
It is also the person who exercises authority and takes the responsibility to lead. No two leaders in the
world are the same, but successful leaders have only two characteristics in common. One is that they
have many followers, and the other one is that they all get the most trust from their followers. Leaders

normally influence the activities of others without using formal power. They focused more on using
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people, using people focuses more on motivation, motivation is important immediate, and flowers are
given to dreams. It's not just about leading the team to achieve goals and improve performance (Cohen,
Michael, and James, 1974).

Leadership is the ability to motivate others to achieve goals willingly. And this power is
influence, it is not controllable, it is controlled. So, if in this sense, everyone can use leadership,
leadership is not exclusive to leaders (Gerald, Larry & Cynthia, 2020).

Leadership does not mean management, it is the development and progress of management,
whether, in business, government, schools, and other different types of organization, the essence of
management is mutually, and with the advent of the era of knowledge workers, the management
paradigm, the great changes have been management is no longer the industrial age the paradigm of
human nature, a person is not fit for the tube, also no one likes to be a tube, can only be positive
guidance. Heavy-handed control only stifles enthusiasm and the drive to innovate. A more human
approach is to empower, trust and respect so that everyone understands the purpose and significance of
the work and gets a sense of accomplishment. The biggest management challenge of the 21 century is
how to increase the productivity of knowledge workers. The main work of management is not only
standardization, command, supervision, and control but also training, authorization, and
encouragement. So, the of management is to inspire and unleash the goodwill of everyone. As a manager
needs to reflect on and improve the level of self-management, team management, and organizational

management, to release the potential of more people.

The Concept of Innovation

Innovation is a driving force that can bring us happiness, and its core can be summed up in
words: "critical exploration, maverick". Criticism refers to not blindly following, not blindly believing,
and having independent judgment. The process of exploration can be summarized as "the path is long,
and the action will come". To be a maverick is to think for yourself, not to let circumstances erase the
edges and glitter, and to truly enjoy being alone. We all believe that innovation can be used as a way

and method to improve his leadership.

The Concept of Innovative Leadership

Innovative leadership has certain similarities with transformational leadership, according to the
increase of the complex situation of the whole society, if we want to survive and develop in this
changeable environment, organizations must become more creative and innovative. Innovation through
creativity is very important for helping organizations to obtain competitive advantages (Din, Xu &
Yang, 2018). Therefore, more and more scholars and entrepreneurs begin to pay more attention to how

to improve the level of creativity and innovation. Leadership is one of the important elements that affect
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organizational creativity and innovation in the workplace.

Transformational leadership is most closely related to the firms’ creativity and innovation
(Rost, 1993). Transformational leadership will enhance the subordinate's expectations of performance,
they will effort to remodel the subordinates' values and self-consciousness, and they will push the needs
and aspirations of subordinates to higher levels.

Transformational leadership can straightly improve the enterprise and enhance the creativity
and innovation ability, this can be a new way to influence subordinates, reshape the subordinate values
and self-consciousness, and deeply inspire staff potential, innovative leadership is the ability to
constantly improve the fit and performance between oneself and the team, to create an organizational
atmosphere with transparent procedures and effective communication, to make the organization full of
vitality, flexibility, and flexibility, and to make all members continuously move towards a higher level
of vision together (Heizer and Render, 2010). Under the urging of the era, the role of leaders is
constantly changing, and the innovative leadership that emerges at the historic moment is fulfilling this
mission. A leader is a person who uses people, not a person who does things (Rost, 1993). What he or
she pursues is organizational performance, not personal performance. What he or she needs to improve
is leadership rather than business ability. Leaders should change management from hard control to
required management, from restraining staff to motivating staff, from manager to lead and er, and from

leader to guide.

Innovative Leadership for Education

Leaders need to think through what the school's mission is, and clearly define and establish it.
A leader's vision, dedication, and integrity determine the quality of leadership, followed by the method.
There are some met the hoods which are normally put into effect in innovative leadership for education
(Din, Xu, & Yang, 2018).

Stimulation

When it comes to motivation, many leaders don't know how to motivate their subordinates.
What they are good at is demoralizing and hindering them. The greatest incentive for a teacher is to
help him achieve results, and only results can give him a sense of achievement. Helping a teacher to
achieve his work goals and letting him slit his value and growth is in itself the best incentive for
knowledge workers.

Unleash Innovative Spirit

Many people have many misunderstandings about innovation: is innovation a gift? Was it an
Epiphany? Innovation is a clever idea or invention, is it right? Is innovation the job of leadership and
innovation departments? That's not all! Innovation is to create new value and bring change to the service

object, completely changing the expectations of the other party. Innovation is about solving problems
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that people are used to.

There are five key strategic questions about how to think about the top-level design of schools
and carry out strategic planning is a problem for middle and senior managers of many schools. Drucker's
five classic questions offer us a way to think: the first question is what is our mission/philosophy; the
second question is who we are serving; the third question is what values do the value of our subject; the
fourth question is what result we are seeking; the last one is what is our plan.

Without returning to the standard of education, there will be no education and no innovation in
education. The basis of education is the student. Children's school memory is the final evaluation of the
school and is the most effective measure of the principal running a school, and teachers teaching. The
perspective of educational innovation is that of students ((Heizer, and Render 2010).

We rarely hear Americans talk about meritocracy because they do it so that they don't need to.
Their favorite talk is No One Child Left Behind. They pay special attention to the balance of basic
education. This is because they believe that the cultivation of talents in school education is educational
innovation, and it is also the meaning of educational innovation to ensure that no child is left behind.
So, while the United States is making a real effort to catch a few talented young people, it is also making
a big call to leave no child behind. They are all early training for highly effective high-end talents. He
argued that educational balance should not come at the expense of good children.

School education innovation should firstly abandon the value of utilitarianism; Secondly,
humanistic education should always be regarded as an indispensable foundation and spiritual pillar.
While our kids are struggling to solve problems, American kids are experimenting. While Korean high
school students are engaged in a research study on paper and essence, high school students in the United
States are engaged in scientific research projects. School innovation should adhere to the perspective of
students (Christensen, Clayton, and Michael, 2003).

School-Based Creation Under the New Curriculum Reform

There are three core elements of education reform: The first is the integration and promotion of
teachers; The second is the curriculum setting and practice; The third is quality assessment and
assurance. In this view, the key to promoting the new curriculum reform is school-based creation.

The core of achieving school-based creation should be two movements. The first is to mobilize
the professional enthusiasm of teachers. However, the current confusion about teachers' professional
enthusiasm lies in two aspects: One is job confusion, and the other is job burnout. The solving channel
is the teacher training.

The second is to mobilize students and their enthusiasm. To achieve this goal, Firstly, the
national curriculum suitable for students should be developed twice. Secondly, set up elective courses
to meet the needs of students; Thirdly, we should carry out colorful campus activities that can show

students' personalities and specialties.
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There are five keywords for transforming schools which are one positioning and four pillars.
The positioning is schools are for children. Schools exist because of children. If children do not pay
attention to the children who are in school, the school will It has no value or meaning. The four pillars

are lesson, class, students, and teachers (Christensen, Clayton, and Michael, 2003).

Education for Sustainable Development

The future is already happening. Instead of waiting for the future to come, we can predict what
will happen in the future from the present. Only by basing ourselves on the present and looking outwards
can we do well in the present and win the future.

Education for Sustainable Development (ESD) is the Education of values, the core of which is
respect. Education would help us to understand ourselves and others, and the connection between the
natural and social environment, and this understanding is a solid foundation for developing respect.
while to ensure justice, responsibility, exploration, and dialogue, in the meantime, the purpose of
sustainable development education is for all people, through our behavior and practice, to have their
basic life needs fully met rather than deprived.

There are some characteristics of sustainable development education: Firstly: Interdisciplinary
and holistic. Sustainable learning is rooted in the entire curriculum rather than a single discipline;
Secondly: Value-driven. It emphasizes the concepts and principles of sustainable development; Thirdly:
Critical thinking and problem-solving. It helps build confidence in solving challenges and dilemmas
encountered in sustainable development; Fourthly: various ways, Using different teaching methods such
as words, art, drama, debate a, and experience; Fifth: the decision to participate: Learners can participate
in deciding how they will learn; Sixth: Application: learning is combined with each person and
professional activities; Seventh: Local: Learning addresses global as well as local issues in the language

most commonly used by learners.

The Reasons for Sustainable Development

Sustainable development education grows up in the movement of sustainable development.
Since the last century, especially since the 1970s, humans were facing a terrible environment, and are
difficult to survive (UNESCO, 2004). It was an emergency for people to solve environmental problems
and eliminate environmental crises through education. But, due to the more serious environmental
crisis, the related social, economic, and cultural changes are more and more complex. This makes
environmentally and ecologically make the decisions more and more difficult, the sustainable
development education is developed in this case putting forward in this situation, which is aimed to
achieve sustainable social, economic, and environmental development through education.

Sustainable development education means a lot to achieve sustainable development.
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Sustainable development advocates meeting the needs of human development within the limits of the
natural environment, and the sustainable development education is to re-examine the reform and
development of education from the strategic height of sustainable development, to foster public
understanding of the relationship between man and nature, have the knowledge, values, and concepts
which are required for the implementation of sustainable development, and serve the sustainable
development of economy and society.

Sustainable development education refers to the principle of people-oriented education,
following the objective laws of education development, correctly dealing with the development of
education itself and the connection between the economic and social development, establishing a
harmonious development mechanism, make education always maintain the vitality and vitality of
sustainable development, and train talents with sustainable development ability.

The impact of education on human beings is indelible and outstanding. The United Nations
General Assembly announced the implementation of the United Nations Decade of Education for
Sustainable Development from 2005 to 2014 and requested governments around the world to
incorporate education for sustainable development into their national education strategies and actions
at all relevant levels during the period (UNESCO, 2004).

Key themes in sustainable development education: 1% Eradicate poverty; 2™ Gender equality;
3" Health promotion; 4" Environmental conservation and protection; 5% Rural reform; 6 Human
rights; 7% Understanding and peace between different cultures; 8" Sustainable production and
consumption; 9" Cultural diversity; 10 Information and communication technology.

In this way, guide students, develop cooperation between students and teachers, parents and
society, and improve the level and ability level of the relevant knowledge and experience of joint
participation in relevant departments to solve environmental, population, and environmental problems
of sustainable economic and social development.

The Sustainable Development Goals (SDGs) aim to address the social, economic, and
environmental dimensions of development in an integrated manner from 2015 to 2030 and shift to a
sustainable development path. The Sustainable Development Goals make a historic commitment: the
overarching goal is to eradicate poverty forever in every corner of the world. Education is not only an
important means to eliminate poverty, but also a basic guarantee for the success of sustainable
development.

China has a successful poverty eradication experience. Jim Yong Kim, former President of the
World Bank, once said, "China's poverty alleviation campaign has lifted 800 million people out of
poverty, which is one of the greatest stories in human history." "No country in the world has achieved
as much success in poverty alleviation as China," says a report by the United Nations Development

Program. China's successful poverty alleviation experience can be used for reference by other
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developing countries. China's successful experience in poverty alleviation shows that poverty
alleviation and development is a systematic project with a long period, large investment, and wide
coverage. At the same time, we need to put in place a sound social security system, ecological protection
system, and rule of law system, and make more educational and medical resources available to the poor
and remote areas." The sustainable development of education is the top priority of the education circle.
This is one of the Sustainable Development Goals of the United Nations, the sustainable development

of quality education (Heizer, and Render, 2010).

Sustainable Development of Quality Education

According to SDGs item 4, it requires ensuring forgiveness and justice education, it promotes
lifelong learning opportunities for all. As we all know, access to quality education is fundamental to
improving people's lives and achieving sustainable development. Countries have made big significant
improvements in access to education at all levels and in increasing school registers, especially for girls.
Basic literacy and numeracy skills have improved a lot, but we still need to pay more effort and more
steps to reach the goal of universal education.

The challenges to quality education are the primary school enrolment rate in developing
regions, and the number of children of primary school age who are out of school, is 58 million; In sub-
Saharan Africa, more than half the children are not in school; Fifty percent of children who drop out of
primary school live in conflict-affected areas; 781 million adults and 126 million adolescents in the
world lack basic literacy and numeracy skills, 60% of whom are women.

In the past year, the Central Conference on Poverty Alleviation and Development was held in
Beijing. China’s General Secretary Xi Jinping stressed that eliminating poverty, improving people's
livelihood, and gradually realizing common prosperity are the essential requirements of socialism and
an important mission of the Party. To complete the building of a moderately prosperous society in all
respects is our solemn commitment to the people of the whole country.

Quality education is an important part of the Sustainable Development Goals, and education is
laying a solid foundation for sustainable development in rural revitalization.

"Education first" is a loud and clear conclusion of history. From 1949 to 1969, there were four
campaigns to eradicate illiteracy in China. By 2002, the illiteracy rate had dropped to 6.72 percent. This
is a remarkable contribution of the Chinese nation to world civilization. This year is the 30th anniversary
of the hope project, in 1989, the communist youth league central and China youth development
foundation launched the hope project, the aim is "to children return to school dropouts in poverty-
stricken areas, improve the conditions of rural schools", funded by project hope primary school in 30
years 20110, effectively solve the rural poverty of children "a study on" problem, Promoting the

development of basic education in poverty-stricken areas has also become a monument of the joint
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efforts of the Chinese nation to improve the backward aspect of education. From "have to learn" to
"learn to learn", education information to promote the modernization of education, from education
balance to education quality is a step forward to meet the challenge.

The United Nations Sustainable Development Goal "Quality Education" presents the current
plight of the world: "The primary school enrollment rate in developing regions, the number of primary-
school-agree out of school is 58 million; In sub-Saharan Africa, more than half the children are not in
school. 781 million adults and 126 million adolescents lack basic literacy and numeracy skills." Access
to quality education is fundamental to improving people's lives and achieving sustainable development.
From "literacy" to "quality", it is an arduous challenge to "eradicate poverty" to provide a more
balanced, equitable and even better-quality education to a wider range of people in the world.

According to the Report on China's Rural Education Development 2019, "The basic balance of
compulsory education at the county level has not been fully realized: by the end of 2017, there were
still 558 counties (cities and districts), accounting for 19% of the total, that had not passed the county
supervision assessment on the basic balance of compulsory education development." On August 11,
2019, the first Education Development Forum of Western China released the Basic Education Research
Report of Western China, pointing out that "the widening regional gap in rural education has become
one of the new problems in the development of education in western China in recent years. The report
pointed out that the construction of school buildings, physical resources, education funding, younger
teachers, and academic standards have all been achieved in these places, which means that 'all problems
that can be solved with money have been solved', but the education is not good, and the academic
standards are low."

How to solve this problem? We should consider the sustainable development of education with

innovative thinking (Luo, 2020).

Sustainable Development of Education with Innovative Thinking

The significance of social innovation lies in the innovative measures that can achieve greater
social benefits with less resource input in the face of social problems, especially in the connection of
cross-border superior resources of the government, enterprises, and society, to gather influence and
participate in solving social problems. The Central Committee of the Communist Party of China (CPC)
and The State Council issued "China's Education Modernization 2035," in which one of the main
development goals is to "achieve quality and balanced compulsory education."”

We will establish a sharing mechanism for quality courses based on the "Internet Plus"
initiative, promote systematic and continuous sharing of quality course resources in primary and
secondary school teaching sites across the country, promote the integrated development of compulsory

education in urban and rural areas, and help balance the quality of rural education (Luo, 2020). The core
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literacy online curriculum system for rural schools and teaching sites aims not only to enable rural
primary schools to run the national curriculum well but also to make children fall in love with the
school, love learning, and enjoy learning (Tang, 2022). Last semester, "Beautiful Countryside Online
Public Welfare Course" and 15 public welfare education units launched 30 live classes every week, and
more than 50 teaching assistants (they are ordinary rural teachers, become online volunteers to serve
more rural schools with online learning) to serve more than 3,000 rural schools’ nationwide weekly
online courses. A total of 600,000 classes (more than 20 million students) benefited from the program
throughout the semester. "Internet Plus" not only needs to introduce the Internet into schools but also
needs to bring excellent teachers from offline to online through large-scale and inclusive platforms and
tools and bring courses from cities to villages through network cables and screens. It has become the
development trend and direction of the online education industry to bridge the educational gap in
underdeveloped regions and eliminate the gap between east and west educational resources using

technology.

Conclusion

Major scientific and technological innovations are important and powerful tools for the country.
General Secretary Xi Jinping pointed out at the First World Internet Conference that "we should give
full play to enterprises' enthusiasm in using the Internet to transform their development models, and
support and encourage them to carry out technological innovation, service innovation, business model
innovation, and entrepreneurial exploration." The past 40 years of reform and opening-up have achieved
miracles. China's achievements in development have amazed the world. With the continuous

improvement of innovation capacity, an even greater miracle of China's development may happen still.
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Abstract: This paper introduces the origin of college physical education reform and discusses the
main discussion fields and evolution process of college physical education reform in recent years. It is
pointed out that there are many perplexities in college PHYSICAL education, such as the diversity of
teaching thoughts, the homogeneity of teaching mode and the homogeneity of sports load measurement
standard. On the basis of this, the author puts forward that the reform of physical education in colleges
and universities should be guided by the goal of "cultivating people through virtue", adhere to the
people-oriented and health first ideas, and pay attention to the students’ dominant position and
personality development. And further discusses the future development trend of college sports in
China. The top design, the optimization policy as a whole to strengthen policy implementation, the
context of deep understanding of different school sports thought of school physical education, the

college sports basic task and mining of the school sports value pursuit, college sports clearly
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positioning, the implementation of personalized teaching, reshape the university sports educational

standards, perfect the university sports reform.

Keywords: College Physical Education, Teaching Reform, Teaching Mode, The Curriculum.
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THE TREND OF ART EXAMINATION REFORM IN SHANDONG
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Yongkang Huo'", Qi Li’

VAR ZARF B, 290 R TR T AR SE R AR
'Shandong College of Arts,?Luohe Yuhua Experimental School
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WE. @ EMERESR, F12H ERELH E2E ST, 5 KE A KK,
EARK. BRKL IR, TRBREE, BEREERA A, BEANNK, <SE
. SHRTREENER? SR TN HE TR T, KRR S
S GEA, BT AR S e BB AR ERAA? B0 R A

K. BUR, Ak, .

Abstract: The annual art entrance examination is held all over the country from December to February
of the next year. The art examination is roughly divided into four categories: art, music, dance and film
and drama. The number of applicants for the art examination is increasing every year, and the "art
examination" continues to be hot. Is the art test a shortcut to the college entrance examination? Under
the national "double reduction” of primary and secondary education, what signal has been released by
the shutdown and transformation of a large number of after-school counseling institutions? What kind

of artistic talents does society need? These problems are worth exploring.

Keywords: Status, Changes, Trends.
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A NB SRS, RN RDEE AAE 4T TR, MBS S0 2R L0
W%, BENT ZHENIENT, WO R —F Al 8, FEin AN AL
BB A R, SRIEMANSHBNE I, A RIRAEAT I A6 .

2. R EZF ARG S

2.1 FEARHZALL

20205 2 W N ET, URHERMIEREZ, B FHMa MBI EHERE, DH
AR, WERS. B, ERTENRERZE, SIFRATRES 5. H20208601 6,
ERRIRR TR R B i 2 1 R AL 2 AT S AR R T BRI, 2 tAGIA. 2
0w B A G R A o W U e S B S T RN s s I VR N T S = -
RGN T PRI, T EE R — I R A, 2019 R, T EEH AR ORI
T 202040 3 i R PR R I AE AR o AESCE Y, WISt AN20204F 88, kR 14
[l 2R Ot ), A7 B AR ZR BT AT A U, Al R A I SR AR 22 S v i 2
RN FFH BT T fe Gt — 8 G025 St X MR E L i 48 Gt -5 BRETKG B9 T R
B BRI RS 1 TR -
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20214E10 4, IWAREHBITHRFENZAE L, KA THKARMA S . RIE (HH
FBIP A T R T 202 15 2 3 vy S AR R R SR AR A AR RO AN (BEE/T20205613%5) 5 %
Tt DR ERIEL ARG EE T KK ZERAN], PR LRE 2RI gt il A
AR ARG 228k, 20224F IR B SEARIE, 933K, A3, TRIR, & RIS £
FER MR G — AT W LSRR, SR T3, PSRRI LA FRIEE,
P65 BRI NER B AR ARRI LB uCRICE R, MBI PR ARZS 5 1
AT SUEFEN, 8T RIED BV SRR RENS HOEIE VAR T5 (i TR, BA
F8 I ISR 2 SCVFZAL LIS I s AT I Sk R it ide

MEFEZH AN A1, HArWR&TEmMEAE, «“—Jrm ke DBEREGR L
5 N TTR [ AN S N A Fid 5t it 308 SR AR BURS 44 53— D5 T T RIS . =i B 4%,
iR 2 AL RENE IR B LSRR . SCHUR 75 R JR 2 1) DR IR 75 2 2, T A8 A 7 K AR
gt — e R A2 AT AR, R P Y o B UK 225 R S PP O AR . KILAH RS
AR FE VL -

HRZARE R, RO TR AR EMAB, HEDNEHHRGE, KRR
WY 2 LU B AU R — 2 IR TR AOAT LB R > B mh 58 Mk () ) ok A
EALRFNE, AT T FHAEFEEE W IR ] 125 2 HI7 AR R R R 2k A g
TR M R fAE

2.2 AR PR B PR R

FELEZE PN S I E, B R RS A EE 8, X — 5 e 55
T XSRS AL . WIERXANEE, R EF BN T 2R EFA &L IR B
ASRBUR B A . RIRSZ BT ROC 2 2 W 0 v T A 3 0l 45 75 T )R 2 B 3, 5 350
FL L FIAEIE. RABZZRIPZFATNEEGR, B HIRX R E ZARE LT H A X —
%, HAME. 78R, FETF20024E 520154, 8 B SR LA mR K 7T
(EL&EIE167951),

20184E Z Rl ZAREH AL MB T, IR RGBSR A AT A b 5 % A7y H 2k
1165%, TE20194F LIRS i Lt — 052 $170% LA b o BEE TR B AW it O
SHITARME S, MHX 255 T e, R R S SO R B L R B TR T
HAIEE R, VRGP ZEARE R (HAREE, BSBRAIHAESRE T kK
T NAWE, AR /I8 sk LIRS B SO R 2, N T 3 B i 2 AR AR YR R
B, X—ZERALE, MECSCEIE AR R SRR, AL
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3. RRETZH

HE E S B AT I IR A T T20214E7 H, RAT TR TN LB B B
MR, CRTE DI S A M B AR AR AN I L) o %2845
WA R IR — DR ARG R, IR AN R, =R RN
IR SEE, MR BRI BRI ER T+ N KAy — DA RSN I B 48, P
—EF WAL, SR S, R AR =R, MR, AL E SR RSN T A R
10 Z G .

WAREHE T F2021 12 4], HAIF T RAME IR E LR R s 2. AR
WrdEH, O 7 IR BT S T R RS ERE AN B E R RN, BT AL
FEFARSEERAT B2 —, RHESD XU TAR V& LR B B84, R s AN A B I LA RS
B B JEALE R B

20214E5K, [ E K HE AR TR ST ANAIR, FETRINE IR I 2 A,
CaBs 7 EE R ARERIEINE 2 TGS, LRI CORIE L4808, Y15k
WBl/b 1 83.8%, AN £k EAZAME BRI Y & UK 2 B C460584.1%.

FEE — 2RIk h, 20004 /24 2 e AR T, KER I O A T s
HIR T IR RS P U BB AE o IXEA S AL T R AR RIS RS T,
e AN 5 U FHAE ANER T B N E, BT EYRX, ERATE R,
HHIRX. HRRREZTE LR, A CHZ FMERlg b, rosiskkomt, T
Fl—ZR 1, FAERERES], ORI, Kt A G ARl S AT I 2],
BIUE, 20214EE R BNEZE My, EER A ARAER B, DO SERREOR, i HEH
AR A G AR A SR IE, ECHEE AR LR R3], TR IE &R R E
.

G XUREOR, KEBCH B LA R AL

L HBEHEEE

HE 4 [EEE RS T20184E H 0T, X RIIAL, BN, K2E Fabdt iR
FOLIRAEM AT, AP E PSR B S GARGRAT T RIS MRIBCR O xRN AR
RARBAT R S EIITIH, BAT T ORT AT EN B S HE B DU P e K e
MISCrFs N 73 SE AR R SR 07 2 TR A E R R, BV TR T A saof i A4 RL
Ji A~ WEMEHEMIE; 7 R T RS MENE T AT MERURR. PESRIICH
“TLME?, KA T (EAHTIREE TR BT R, WIERR A VRO E R R A 1
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AJte MREEX — RANBER, W LUK SO QRN R TR ZE 1R R A 2 A R = A
FRAE IR BRI S, AEAS A BB R E REEH0H 7R 28 2804 P 135S U A A% 71 AR T
e PP EORIEE, TS B MR B — XU B0, e 75 AN SR AT ) A il AL )
G HIHRG. BT LIRS TR Pl E . MEMEE, RV, EH R Rl
VT B SR EZE, (H RIS SO R 1E TR R A SR IR AR 2 DR e At ) S S
SR ST LR B A A SR . HIREOIEHE REZAMIRIER, Xt #E s
SN, BB A S AN N 2. BB, ARG H, AR DB,
CUAR BN AR SR A R oK I8 2 o Uk A 2R 7 A 5 R AR HAN W] 20 B i, Xl 22
MCVEIZEM RS R BB T R R Pl BAEECE SR mhit, REXTE0E W
WIATIR T, GRERARBASMRIG. WA B, EHEE RGN SINFRIN KT,
PR AMATVEAZ AR 0%, SCPRRCRIN SN 2. H [ 202146 7 b S5 F 00k A H— R B AR
REK,  VAMREE R —Fh IR 20 208 7 A A s i 1 S R R R 8407 50, TR it
PNV RORHEREGAC SRR 820, 80 ORI T 223k N K0, BRAIEA B

e

2. ERJBEMA AN

TERSFHE AT, B DA M BOR R ™ 3k g T AR B R R 1B e MR, & St
FE . JEHEAESR, ZFERK. FWEMI RIS, L fIAEIE EEARE, HARZEA
INFEFAF R R S A HIRK, BB ZAREEWARE, BUFEFRKEZARE AR R
FEATE, BMHER . X =M%, EARYE, —JrHERs AR E, 55—
I MR, IR T IE . B SHRRENFEX AL ERNAG?

TEREA AR = EH AT, AT HIROT . BRI SHRE, TESDS RGN
Ay GUE HEL A, Rl BPREGUSIMEIERE, TR (R EREE R L [ ] AT D,
PRI RS, 2547 5 B8 T BB A S I AN A BAT B . W AT R E H AR I
ALREE, k14 E N RO T E AR i R W R, RS KRR E R &,
PR TE RO Ais, AV TR 2B 1 S /K R R AT TR R, S B ELIE TARTEAR
LR BT AP, A BE L IEMR R 1ML N D IR AR ) L, E R I s, <9 . fE.
AP TREGIGNE . O B S TR S, X Uk — 2 TN SR 1R Kt
o AE AR T (2020458 = 2= B 4 [ HE K T SR IR T 100 RNV HEAT Y — 32,
iR (e NRSEAE L 208 (201580 ) FFRHE: 100N ME A, A2 = il 3 b AH 56
N BB & N38%, 423 IR 45 R AR % IR 45 11 5 B oA38%,  E kAR N Bk 1 (5 E18%, 73

I
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FNAB H 5%, MO TAEN GBS E1%, B0, R, R, KBisn, 15
PHNET+ o AR RIS MR T CLE Y, X =, PR R™ E PO HMT
AT 2 AHEHAT R, XYY 5 N A BRI R R . AR HIE TS
TG T%% . SUbFE, <RERofh T, TR T 5% T SRR E . Lt
TR, TARE—LRESTN, CHZEBRGRWHARKTA, #HEKFESE R, R TR
RA#rcid )y, E—#HvKuE, KOGET 12020/ i Sk A 5 4 TAER -2 #7 55 52004% 7. H
7 R AR R RSB, D RAAAE ORI T8 11, IR IR AL A B BRI AR
BE o o [ HE 2 T AT ORI T, KRBT RA 2 kb, CREAERIEZ T
HAR AR LA, XA EERA M, BT A ez renER Ry HEEX
T T BAT AR NA?
H RG2S X EGR Y, kAR AR, RN AR LS EE BRSSPI
B VI BEAT G B, SCHORSI 1 [F) 2 dk ki, BRI S e B iRy, RS B4R
[, WA DABE AN B8 K h TR R AR AT 22 5, Bior — Bz K, BREFRFEELZM
FN A, MAREN 2% 2 BBV S EAFT R ERAA

&5

B DO AN T e, BRI R K PR £, SR ATALR), TRIUES L UR ST R AT
T, MRRIP RSB ER, Fok €A EL R IEREZARPZTAIRE XL,
MmAEE BRI BERREE ML, Baf B2 U RRSURIFIIEY:, 3 ARt

GESE

B

FEVEX AR BRME AR, bR g, RN S SRR . s I R, AR
NAEME—RQIEFE, EREWIHI A, HIBE O a5, MR AR SE R
FAFAMFEIIER, F IR SO A A R EA R A IR W, XL E R A2 —
=4, ARESHRIEI L A ST Bt . Rk, fEEEESHEZE, LXARE
BHMAZIRz, BZEE, SNSRI EINE. K. etk

WRESH 2, REZIEFAE A CEMEBR L, MERRIFKZIN, 2528
SO R IR, 2 ST R A e e il 3 DR E AR, X 75 R B AN T 57 (R B A
AREUERF TR, MR AEAGHIG, MBI L MER &, R A XX ATz 2
5, SRS ARG, @M.
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HT2ZEMERERALE L, ARETIWREKE PG, FH# T CiRER, i
RISk, ZEFFHRE RS, B A E T, B i B E TR
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e Z RN . Ft, EFEZEN A, LOEMB T ST, BT
TR,

L PEN

BRIETT. (2021). “XURR:  HH R e nie sl A LCH 7/ (18), 74-75.

FRFHI. (2020). HEEH 2. ZAL#1T(04),46-47.

HIHRIE. (2021). FEWHH LIRITIEA, Foe #8388 IR 7/ A. .3.28.2022.
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HELHEZEPEHRREAHE PHEH

APPLICATION OF EDUCATIONAL PSYCHOLOGY IN MARTIAL ART
EDUCATION IN CHINESE COLLEGES

LY
Yinkai Jing'"

7R [ AR I B oK

'Stamford International University

*Corresponding author, E-mail: 38529660@qq.com

WE: ABHFALE T P EERERARBE BRIV, i EEAR. #E OB A S AT
THER, JEHISCHRBURNE . IR I AR S vont v [ EOR BEAG b i) 6 Bk A IR A e
KPR SRR I BUIRIEAT 1 BEVE S LS 08T, B OB AL A 1 o i R iR i
REFPAAAERT ), Ay B A BT Tt iR B 78 R P I A R g it — 52 R 2 B IR

K. mRRARHE, KARHS, HHEOLHY.

Abstract: Based on the development status of Wushu education in Chinese colleges and universities,
this study combs the relevant concepts of Chinese Wushu and educational psychology, rationally
examines and analyzes the necessity of Chinese Wushu entering the campus and the slow development
of Chinese Wushu education in Colleges and universities by using the methods of literature and logical
analysis, and expounds the problems existing in the process of Wushu Teaching in Colleges and
universities from the perspective of educational psychology, It is hoped that this study will provide a
certain scientific and theoretical basis for the development of Wushu education in Colleges and

universities.
Keywords: College Martial Art Education, Martial Art Teaching, Educational Psychology.
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MfEgiEEIE, 1EAERE, FEERPVEFOCAARMIE, SERARELE, XESRESMIL, W
G, WANE—, XEFEEG R E HREEOKE, 2015). REZHEFHHERRAFTE
FEAET 2021 4F 4 H 29 HAR B E M 7T 0E BOL AR 287 s it S #0021 BORAE
AR PR HUA I E B ,2015) .

L AHRBEE KA

L 1 FEEA

R ERAHEEARE RS, R E s N RAET R & 4 e B FE A Wi
QR SRR, BHIL R — TR 5 SO . PR AR A 22— I EE
A, IR FNBREOR, EERBERIING AR ER 250, BRIk,
INSERATHINAZRE ST o FETHNBIRE A, BGHEN R, SRS NROIA DT, Fedt s, PURIE R
(FFETT, 2015) o WA, BEHRRRENT ZEM IR SRNBIERMER, MRS
AR EZH B Wk, 2015) .

1.2 HRLEE

HE LI RIET AR 20 WA BHT SO — T THSL 8. 2L, BE—
B ANRAOAWHIER LSRR, BE OEER A, H 0% 55 E 46 IR EiE
B MR DT SRR, R E OB RS A T R — AN (58, 2018) .

HE DI TR HFE LR P A T 5NN CH7 MSEEIED TR A
55 O R A O BRI — 11228}, 8 ZERT ST S B Bl AR B8l 7 o 0 B 5
(DHEH, 2018)

TEA—TTHE S OHEA X R, #E CEZERARE TNENTS, EMERES
IVEBAESS, WA DB IMERAESS . FR, HAS IS BRHME R 2R IE: OERE5HE
FEERAE X HElRL 5 R AREIE X BARE S A SCRA IR X . H0H OB A
AN OB AR SCER B U FHAE S L MR S BUE R A RS (IR, 2020) .

2. T EERAR R b i Bk

2.1 FEEARAFSRER NS R REE NEART 4
ARV A AR E A P HANA R, HRIES 2N EARTEHE 1
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HARTTE . HAWRERIRE B A SSEETA R & T SCREYE A E g el
(#FEFF,2015) .
ZF g (KA, 2015) o FARECRSIA TR IE F S AN 2 s, R R R
REFP S A0 K BAR IO, 8 25 5] I R rh oAl 208 T £ 5K AR B TE A A AALBOIVE . R IR
ARISALH)—FpAIL, 20 AR A AR AR 7R, 35 B AAT AR S Il A (DO A AR 2
o (R ECAR ST B O Al 50T R A8 ) S B N REAS {2 AR 4 32 21 v B AL 5 AR 485
i, ARG AR AL B B AR B T ASTIME Bk
ZF R 5 w7 kSR, 2015) o RPN i T SO R INIE S, AR
(i SRS ¢ e SN TN i e o ) N L i o N AN =i A R e 3 SN 2N b = i sk )
IR R, BETTAE A DA A el . A ) RS . R AR 58 B 21 5 AR AR 55
ZF kT . PEEAERRZE “ASRE” 15 kEE, 2015) .

2.2 ARSI A REFHNTE

ERRRER RS K, ~REODARI LW . AL SCBRE BT “ N7
HIBACILRZEE, A BRI 2 RA A B o

B3 “RiE” , BhBEemme ik, BRESNER R . BIEE BMER
“R7 . CREPRR R 5 RN Bas T BEL EE Tt o iy K
B A R R AL LM SN EE, Wi ERER, HALIHASA. NS
K.

2.3 RARBKREAZEMLHEEE S OEHHFE

AR AR M SR I 2 [ SRS #f e TR O, 2 BAHR [ 4% G0 SO0 R A i R ok
K, RV AT IEACE PR R R EOR . T E P BRI TR, RAEOE. BT
BREEHGEOUER T,  “RTMNT, ILRA3” RIRZEZEMANL, 78 E G bRk i
OO o K EIRE R N EAGESKR . (ORI, R EEARMIEM, & “UEik7, 2t
“H” miER.

I AR R BCE B s A R R R, B R E UM, RYREE
FAE S5 e AR 3T AT (B ETT, 2015)

2.4 FEEARERKEZLGREBEHNRE
o [ ORI A — Al B SR A IR A S B SO, A AR R S 22 i A
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KEEHR, METERRZEHEZAMDTE, MEE AT A F AR E AT 214 S B 3 A
Wb BT T 2Rk, 2 RECAIERL R TR EEAR S, REL T E AR E 95
AL AT s a1 R

FE R AR S A R BT AR TR, [RS8 A B M B4 2R IR 80, 21
HARER, 07— SRR A8zt RIEE S ZFERNRARGTNERAARK, Lok
WEs BT EIHr . (5 PR R e . ARk 5RE, M7 — 48 2 XSk
.

3. FHEARHBERK T RREEKIIVR

LRMET TR, RERZEE RN RAREAEB NN R FEERINE RN
iy, SECAEREIRRIEA R, FENEEAL, #es H RS, DI, EORREEAE =
AR E B P R e 32 2] 1 R RIBEAS (2222, BRIEIK, 2005) o F AT, 0 80 15 b #40
BEAT TR BE, (HRIENERZEHOVEZEE S IUE EURITH Ny E, KR
AR E 5 KA PR AR R A B RN, SBEEAES SRR S B SRR
AR B B T BRI i 22, BOOR A A BAR I SR RS A A 7 AR IR LA

3.1 BREARFEESKIH, TESHEB

o ] v RS AR L (0 B N B o A o B EE D AT R, BRI, EE ST
HARFE S, ARER T 2 1R 5015 DA (32 20 R MR o 2 T (DS i, EEA T B
B AR ZEE R, IS, IR T AR, AU eI R R EAR B il
Bl . FEE MR PERED . DR AR AR RS, DAEIHNAEN S QM EES
PR T AR, CaEZHfgaain, BAERARAFE BEHNEARLZEE. &
FEEAREE SUE R IR A RS 4R 82 AR R T R ZE R, Rk, 1FNEE & 2
FEUMERR IR Ze B, HERR R, SR, BT QUE td T 25 AU R R 2L
BHHEZ.

HACRETR EUR B8 B X R B OB R . AR MRS SR A R A S AL Sl N )55
KA EAULEC B N, BT S LA AN R s B U B E SN £ T AL
AR B SNHAEREE S, SR GEREE SN KRR S 5L

3.2 BATEREARFZEANS, PRI RKREE
W& 2R B Bt R AR 5563, EHE A A D& M IR
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KRR, PRI R A IR B BOIGB ] J2,  CZANRENS SE R 97 N A AR S5
AR o P9 1 U L L 2 5 3 RE NS LB I ) a2 21 3 R IR ST iR 3L, REG Ak
) FHBINARZIN) TR, BERg AL 2) 3 T8 OERA B RN B &

3.3 BRERRARB LT EANTRAREE KRR
HUATNEAT —AZ, —EZR WA, BEZREL, EBE AR P
LA TR, REAEARE T NS SRR, B0 S EERE TR EE), i
TSR, BRBCEEE ERE, 2018) . fECEABIRHW AR S 7 iED, HarkEZ
HBe RO ARG RARH ATk, BIE B 45 RARZBIMHGH IR T T kg des
JHERRKI E ], 38R A T OB R SA Tk . ISR 30 7 05 50U 5 £
FAEPERTE S, AR TERARBENRAT 5T (2T, 2018) .

3.4 SEERAHEFMER

HARBER A2 iashit iy mth R AW, X2 EAEREA N R
2o RARME R Z AR AL ST XELHERICIZ. 28100, KO IEARZCE 1IPFI
TR R MR ARSI E GO, RIBIE R ShsiE . DR SR, (HE2RBHFAEAAR
IR B 15 L AR ARXT PR B AR SRS EAEARKER gl 3301 A% T AR 2T AR
et EFERARRKEEA . SREARRE EZ ARSI N EZ WA, RO
I RFEA AR, FEORA S SR AL AT AL .

T R E M BEAVPM AR R R VR T 1“2 ouPrY T AR, ARk
PO S S AVEVET ARG 1, EEEEPP BT BN s ORFEE R A W, BRSO
I ahs o

4. NS LESA R R R R R B SE AR HE
HEOHEZLIE X BOR SEEIESI A . R TS T BE OB EREIE N,
R B T B8 S PR 2 H OB AU (B 1K, 2018) .

4.1 ZIRARKAFES) /1

4. 11 B R A TR %

S B HERN A E AT ST A E RIS 1, AR S R B R R B A
SRR, P AR ARG A 5 1% A S I — S e A AR B S AR
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B R R AR R UREE P AE B 22 SIS RO GE %, A B T2 2 S 0N 57 . T IRER
O IG « RISYEFL o0 GO ARG SES, UERT 1R 2 I35 FE Re S (R A8 24 AR AE 2 T i
FErPEE R EYE, PUEIESE, BEMA AT AR S S B IR IR
EARAE TN ER 2 7 AR MIEOR, 5 ZEACH A5 2 BUE 9 S = A i 5 5]
(Lhhk, 20200 o WIRZEAERTEARFFABOGE, A STEREARM S BIRGR Z R L,
AW N ZIBE R E R, KA AR T R RN 2 3 P AR 0B, R
FUM RO 2GR TR BN Jg, BERE R 2 A R0 BRARFAE 5 2 AR RO SE 7R 2, A0 2RI
VERGRI . AAER DS NEARNE, HIR AN EOR K2 S 08, 38985228 2 (8] & 1F R0R.
HARB . SRFE#D . BEADRMFEARRRTERE, BoRAESAI AR ENE, E5EF. £
SeF R ARG TR RCR, s ST ORI VS (257, 2018)
4. 1.2 KRR KA AT AT RARH
FERARF AT, FAERACAHTNER, FUNLEFEESIGIMIEH. e RE,
FAERED, BOREE 7 A SRR . R BRI T7 R B T Bt 23y,
ZEIREE . MEGEIREN T, FUBAEZHR B R R GRS EEOR, BRI
TG AR R, M R BRI 5%

4.2 EHFFAAERRIE M 4

HHLHEEFER2018) NN, KEE I ORETROETEBYERE 1. HUMM %
QLG IR, BIR A AR A3 1 R I s ARt e T Bl A ) R RESH
WO AR EOR IR P BRI Ty, AR LI TR A RE 8 — e AR, 8
KA BYER BIENE . A AR IS 252 STEOR AR SR RNR, S 2 A sk 22 3] 5 %%
SVHRAMAE — AR« far PR RAEFEAA

5. 45k

R RAE . BRI A RNEZ TG, WRFHENFREA S E
—3, Bk, EORFERAL T RIT R SEIl e Rl S H B ALK S Al ARSI R R
o RIWABRHAAF IS IOHIE, CHE OEA I FIR N 2SR RAR T
HOR R R SRR K R 1) AR IR . PIHFERI R e ALK .

WE o ONE

SR
WKE. (2015). 2/ X2l RN WKERACE G,
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FE. (2018). WHE L HLS M IR T m BR s & AR IR OB R NN 5. 0 B0 #E77R, 10(3):
128-138.
A (2018). BE LI HIRAE SR RN 4. FIELEIL, 24(4): 38-39.
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HEEREIA TRTERAGT R R
THE CONSTRUCTION OF SPORTS CULTURE WITH CHINESE
CHARACTERISTICS FROM THE PERSPECTIVE OF SPORTS POWER

AHE ", O
Xulei Zhang'", Yinkai Jing?

2R (] i HE A [ oK

12 Stamford International university

*Corresponding author, E-mail: 535540312@qq.com

PR N SCERTTRIE TS, A ESRE . AT SCEEAT IR, e AR E SO ISR AR 1
DT M. PERE SRR NAER E: &P EOV I R 2B A R IR R R R A
RIOFE, P ERrOES T R R AT RE RO R, RhEEEETRET M
NIRIETFRE. REMARMANTE. UHR@idll: ssEtablfE, BUFmnms TS5 e he
FERE SR I A REE . NS e R T it 2 1S 5 EE sl ks
I E AL AT E AT T b RS (i B S, @i nsesh g R R R Sl R MIS 5RFEIZEN
T AL R R T OB, T fre b A 7 SO A iR S A 7 o e L A (1 S B

KRR AESC, WAEFRE, SN, AREeRE, IR, i, AEIER.

Abstract: Through literature and other methods, sports power and sports culture are expounded, and
the infertile situation of Chinese sports cultural reality is analyzed. The internal needs of China's sports
culture construction: it is the need of China to cultivate the modernized high-quality citizens for the
development of the globalization of the world; It is the need of the strategy of developing the great
power in the construction of socialism with Chinese characteristics; It is the development needs of
China's sports in the market economy and the needs of the comprehensive development of people. The
research suggests: perfect the social system, the government strengthens the guidance and the
supervision function is the sports culture construction the strong guarantee; Increasing and improving
sports facilities is the basis of people's participation in sports activities; The promotion of sports can
make people know sports culture with Chinese characteristics. By strengthening the induced conditions
to guide people to participate in sports to form the correct sports values, thus promote the construction

of sports culture and sports powers strategic target realization.
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WE: SERAA QB IRO LM, TS RTINS BAT DI RTR . R NA B,
FRiEAET, AEHEEREAESS IR E R . A SOEE SR BURRE AL KT RIERA
ST Az IE SRR B E NTIRE, b TSR A AN 2V EANERT “BAN7 B
DLRayItE, ik TS “AREBEN” BissEIliErs, BUE 1R E E LR 7R AL R AR
WRAERL, 238 19 RS B UL R A AR T B N AR R B R A BT T ARSCRIRT L H
RICBEER T BAEARHE, 5l SR AEERT HAI T RZ AT . RE A R
P, AEHIER BB RZ0R, MTIE IR B &S T RS OB AR R IR A

S RHHA, FREE, WS

Abstract: Colleges and universities are the main front of talent innovation and training, and leadership
is an essential quality for excellent talents. In many ways of talent training, physical education is an
important way to cultivate students' leadership. Through the methods of literature and expert interview,
this paper deeply analyzes and excavates the educational function of college sports, analyzes the
urgency of the realization of the goal of "educating people" under the background of whole process and
all-round education in the new era, expounds the obstacles to the realization of the goal of "educating
people through sports", describes the positive role of sports in the process of comprehensively
cultivating people, and analyzes the characteristics of leadership and how to cultivate students'
leadership in the process of sports education. The purpose of this paper is to explore and summarize the

new methods of physical education teaching mode, guide students to feel the edification of sports
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culture and sports spirit in the process of physical education teaching, and make them receive education

imperceptibly, so as to cultivate new talents with the characteristics of leadership and basic quality.

Keywords: Physical Education, College Students, Leadership Development.
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Abstract: Reverse instructional design model can not only help students establish and improve their
knowledge system, but also improve students & apos; interest and enthusiasm in learning. Improving
students & apos; ability to analyze and solve problems is an effective way to improve teaching quality
and efficiency. Based on the concept of reverse teaching, this paper further analyzes and explores the
teaching mode of e-commerce classroom according to the regional economic integration and practice,
and selects the appropriate teaching objectives and teaching evaluation methods in the curriculum
design through specific practical activities, so as to improve the teaching effect of e-commerce

classroom and improve the effectiveness of reverse teaching design.

Keywords: Reverse Instructional Design, Electronic Commerce, Teaching Application.
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Abstract: Online teaching and interactive learning teaching as a new educational mode, break the
space- time limitation of traditional teaching mode. One example of this is the Superstar learning
platform. This paper mainly introduces the Superstar learning platform, include its features and
functions, the interactive teaching methods and modes on Superstar learning platform. Through the
preparation of the pre-course and the interaction of students preview, stimulating students' interest in
autonomous learning in the middle period of the course. Finally, follow-up and evaluation will be
conducted after the course is over. Take Yunnan University of Arts as an example to carry out analysis.
Analyzed on how to carry out the online teaching in the Superstar learning platform, and sums up the
advantages and disadvantages of Superstar learning platform, which not only emphasizes the leading
role of teachers, but also reflects the “Student-centered” teaching philosophy. Finally, put forward some
suggestions to enhance students' online learning ability and improved the efficiency and quality of

online teaching.
Keywords: Online Education, Superstar Learning Platform, Interactive Learning, Distance Education.

Introduction

In recent decades, online education in the all over the world is coming into a rapid developing
period with the advancement of communication, computer and information technology, which is from
the traditional face-to-face education way to this distance education relying on science and technology
has taken a step forward. Researchers perceived that science and technology have made rapid progress.

Large-scale online education has become possible, and innovative technological means have
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made the development of online education richer and diversified. (Jihyun et al., 2020). One can argue
that the rapid transition to online and distance education is ubiquitous of necessity (Altbach & de Wit,
2020). As the COVID-19 infection continues, more students who take online classes remotely from
home than ever before in ever. The current pandemic is not only affected the communication between
teachers and students, also redefined in the form of intense online teaching and learning (Chan et
al.,2022).

Fincham (2013) noted, “The Internet and online course, the distance education has become
more prevalent. The combination of conventional and online education has led to the emergence and
increasing use of “blended learning” in pedagogical methodology, whereby face-to-face learning is
combined with the online learning.” Online teaching and interactive learning system realized the
interactive teaching activities with the aid of computers and artificial intelligence technology (Li&
Chen, 2013). Online learning through various virtual platforms with a learning environment that allows
the learner to learn and acquire knowledge in interactive mode (Deka & Jena, 2017) is gradually
replacing chalk and board classroom learning.

Superstar learning platform is a program launched under the background of online education
in the new network era. It is a link to the Internet via mobile equipment for mobile phone or computer
as a carrier to realize the various function application. Chen (2021) pointed out, “The mobile teaching
mode based on the superstar learning platform pays more attention not only to the learning role of
students in the functional module, but also to the teachers’ teaching module.” This application is
dedicated to meet the needs of the teaching management supervision and online teaching of teachers at
the same time, also satisfy the students' demands in the classroom. It has been applied to network

teaching in many universities in China.

1. Online Education in Colleges and Universities Since COVID-19

Online education in colleges and universities has experienced long-term development and
exploration. Since the COVID-19 pandemic in early 2020, online education in colleges and universities
has taken a new direction of development, and education informatization represented by online
education will further promote the realization of education modernization. In early 2020, people around
the world had to reduce or even stop going out in the wake of the COVID-19 pandemic, which meant
the need for online and distance learning skyrocketed. The main concern is that the current changing
global constraints have increased the importance of online teaching, while at the same time promoting
its popularity and growth (Dwivedi et al., 2020; Paudel, 2021). According to the International
Association of Universities’ (IAU, 2020b) global survey on the impacts of COVID-19, two-thirds of
the institutions surveyed globally have replaced face-to-face classroom instruction with online learning.

According to statistics, the world has more than 138 countries about 1.37 billion
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people have received or are receiving online education (UNESCO,2020) in China, by the end of 2020,
a total of 423 million users use the Internet to carry out teaching and learning (CNNIC, 2020). As many
schools and universities continue to face the challenges of distance learning, it is important to accept
new things and change old habits. Strengthen the ability to adapt and use online learning, It is not only
to prepare students for digital online learning, but also to help them prepare for the competition in the
future society (Oleksiyenko et al., 2020). Dhawan (2020) proposed that in such panicky situations (The
Covid-19 pandemic outbreak), where the lives of so many people are at stake, teaching and learning

should be made interesting. This will also reduce the stress, fear, and anxiety levels of people.

2. Overview of Online Education Application: Superstar Learning Platform

2.1 Online Education Application

The Internet is a media tool for people to communicate and transmit information in today's
society. Meanwhile, network education plays a very powerful role in the dissemination of modern
education. Internet technology makes educational resources open and realize the global integration of
educational resources. Educational resources can implement fully virtualized databases Then, users
have a strong autonomy in the selection of learning content and there are almost no hard and fast
requirements for learning site and learning time, thus reducing the threshold of online learning. The
significance of popularization of the online teaching is that it can be in the form of open to different
learners can share information and resources of learning, in addition, it can provide independent choice
opportunities with interactive feedback to meet the personalized needs of learners in their learning
process. Online education has advantages, e.g., increased access to knowledge and learning, reduced
teaching costs, takes less time and enables learning at one own speed (Asaqli, 2020). E-learning
methods and processes are really strong. It is student centered and offers a great deal of flexibility in
terms of time and location. The e-learning methods enable us to customize our procedures and processes
based on the needs of the learners (Dhawan, 2020). There are plenty of online application available to
choose, such as Microsoft Teams, Tencent meeting, Ding Talk, Superstar learning platform and so on.
Among them, Superstar learning platform is more popular in Chinese universities.

2.2 Superstar Learning Platform

"Superstar learning platform" is an interactive teaching platform for colleges and universities.
It has powerful resources, including a series of modules such as books, periodicals, newspapers and
lectures. There are millions of electronic books, and newspaper articles and literature data are extremely
rich. All users can access the APP at the same time from mobile phone or computer web. There is rising
evidence for the importance of adapting online education to mobile devices, citing that younger students
are more likely to use mobile versions of learning management systems (Han and Shin 2016). As

discussed by Wu, Chen, Kao and Lin (2012), Most studies find positive effects from use of mobile
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learning for online courses. Students can access the resources by downloading the APP on their mobile
devices such as phones or computers. Teachers can put teaching resources on Superstar learning
platform, organize the class activities, send learning task notification, and management both the online
and offline classes. Meanwhile, the program has a variety of functions for teachers and students to use,
including but not limited to: notice, check-in, grouping, discussion, upload or download learning
materials, homework assignment in class, homework assignment after class, voting, teacher evaluation,
student’s evaluation, statistics records and other functions. It can help teachers to record the classroom
teaching process and related activities in real time Students can carry out independent learning activities
in "Superstar learning platform". They can use fragmented time to read and study on mobile terminals
such as mobile phones and pads, search for books in the online library, download electronic resources,
browse the latest information and other activities on their own, learn the contents of professional
courses, enter the exclusive super star group for discussion, and consult the campus newsletter is free.

2.3 The Superstar Learning Platform Usage in Yunnan Arts University

Yunnan Arts University has carried out a lot of teaching activities by using Superstar learning
platform. From the online courses during the epidemic period - spring 2020, All courses in the collage
are taught and tested online by Superstar learning platform. Until now, 2022, some elective courses,
such as the “Opera Appreciation”, some of the Required Courses (e.g., "College Students
Entreprenecurial Foundation", "Mental Health"), all rebuild courses (such as "Situation and Policy",
"Chinese Modern History"), and some offline programs (such as "The Art Aesthetics", "Chinese and
Foreign History of Architecture"), etc, still use Superstar learning platform in teaching and learning.
Because it is an art college, students need to go to various places for internship, collection, graduation
creation and graduation performance in the senior year. The elective courses of the senior year can
choose to learn online courses in Superstar learning platform, and most of the courses retaken depend

on Superstar learning platform.

3. "Superstar Learning Platform" Character

Bergmann and Sams (2015) maintained that, “Educators carefully design curriculum content,
make full use of class time, adopt student-centered and student-independent learning teaching strategy,
communicate and teach with each student individually, transform the classroom into a place for learning
and answering questions, and truly achieve individualized teaching. The classroom becomes a student-
focused learning center when the teacher steps off the stage and becomes facilitator of learning instead
of a facilitator of content. In the end, all students benefit from a learning and teaching process in which
teachers constantly observe students, answer their questions, assess progress and see if it contributes to
their learning goals -- "no one is left behind, and no one remains stagnant." "Superstar learning

platform" has a wide audience, it is easy to use and no more difficult operation procedures. Everyone
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can register and apply for an account for free, and then participate in online self-learning and interaction
with classmates and teachers. "Superstar learning platform" is suitable for formal learning in colleges
and universities (including various initial courses, repeated courses and optional courses), informal
learning and other learning scenarios, and is a media for the integration of information technology and
education. "Superstar learning platform" can send and receive information in the form of text, video,
picture, language and external links. The interactive functions of "Superstar learning platform" are also
very powerful, including resource sharing, class management, activity setting, notification, discussion,

data statistics and so on.

4. Interactive Teaching Mode and Classroom Application in the "Superstar Learning
Platform"

4.1 Pre-Class Stage

Teachers need to prepare class materials, including videos, course-ware, and exercises, etc. The
content should highlight the keynote, which can stimulate students' interest in the class, and also suitable
for online learning. The courses completed by teachers can be sent to students' mobile phones by
internet, and the sending time could be set in advance. After receiving the course materials, students
can arrange learning time and place independently, the platform will automatically remind students of
the corresponding completion progress. Then, students watching the course which uploaded to the
platform by teachers, and finish the homework: chapter test after they learned. Students and teachers
can keep track of their learning in real time. The "Superstar learning platform" platform will
automatically summarize students' learning process and provide corresponding reports to teachers'
learning diagnosis. Through timely feedback, both teachers and students can follow up their learning
and promote their learning effect, it will be stronger interaction in Superstar learning platform online
learning.

4.2 Class Stage

"Superstar learning platform" has the sign-in function, which can save teachers' time in class
roll call. There are also various sign-in methods, including ordinary way, gesture way, location way and
QR code way. Teachers can choose a sign-in method flexibly according to the teaching environment, it
can clearly see the completion of sign-in by the current time, which making statistics more convenient.
In the class time, teacher starts the "Superstar learning platform" teaching mode, students scan the QR
code to log in, and carry out a series of teaching activities in the form of APP and live broadcast. When
recording and playing classes, teachers can record classroom videos in advance and send them to
students. Students can open Superstar learning platform to learning the courses at any time they want.
Teachers can split students up into many groups to improve student’s cooperation ability. Then, in the

group task evaluation, students and teachers' mutual evaluation, it can help students learn from each
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other and progress together. Besides, Superstar learning platform have the topic discussion function,
which is similar to brainstorming, without restrictions on the process. In this function, Students make
comments by voices words or pictures. Communicate with teachers and classmates, everyone can put
forward their own views and ideas, it can achieve the purpose of mutual inspiration, students can learn
more and growth together, it also can build a more harmonious and pleasant class atmosphere. In class
discussion, the discussion question choice can be difficult problems found before class or some question
students were interested in. In addition to watching the learning materials, the students will actively
interact with the teachers and discuss the questions raised "Superstar learning platform" can initiate a
variety of teaching interactions, such as answering and voting. These classroom interactions can focus
more students' attention, active classroom learning atmosphere, improve students' participation in class,
these also can increase the interaction between students and teachers, and enable teachers to quickly
obtain students' feedback and grasp students questions in the learning process, and provide answers.
Otherwise, the whole class teaching process will be recorded and sent simultaneously to the students'
mobile phones. In view of some student’s inability to keep up with the pace of class, as well as the
situation that they want to review the class later, this recording and playback function can be used to
provide channels for students to review after class. The questionnaire can be designed and stored in the
database before class, or it can be created and edited at any time. By using the function of "Superstar
learning platform" questionnaire survey and topic discussion, teachers can grasp the problems existing
in teaching and modify the problems in the teaching process. At the end of the course, there will also
be a feedback function, both teachers and students can reflect on and summarize the whole teaching
process they participated in. After the whole teaching activity, the evaluation will be received, which is
used to summarize the teaching work, find out the problems in the teaching process and make
corrections.

4.3 After Class

Teachers use "Superstar learning platform" to assign homework, specify completion time,
specific requirements and other information, and send them to students. Students can flexibly complete
their homework according to their own time after class, and teachers can receive the homework in the
Superstar learning platform after students submitting it. Compared with the traditional way, this kind
of homework is more flexible and saves paper. The problem of archiving students' homework has been
solved, and students can also check the homework they handed in at any time during the learning
process. For students' after-school learning, teachers can push corresponding case materials and
extended reading materials to facilitate students' after-school learning consolidation and knowledge

expansion.
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5. Advantages of Online Education (Based on Superstar Learning Platform)

® Teaching supervision and management is convenient and easy to statistics. The backstage
monitoring and statistics function is powerful, every day the attendance rate of students and
classroom interaction rate statistics are stored in the backstage database of the platform, can
be consulted at any time when necessary.

® Student sign-in replaces the traditional class roll call, saving the time consumption of
attendance in class. The sign-in data is stored in the platform database, which is convenient
for teachers to consult. It can effectively prevent students and even teachers from arriving
late or leaving early.

® The Superstar learning platform can be linked to Tencent Conference, from which classroom
tasks and sign-in can be released, and students can attend classes in Tencent live conference.
The interactive teaching methods of online classroom are diverse, with complete functions
and timely feedback. Teachers and students can get timely feedback when interacting.

® The Superstar learning platform can not only broadcast the class, but also record the class.
After recording the class, students can review it after class, which is convenient for students
to review. In the classroom can be easily inserted video, audio appreciation, learning, remote
interaction. Suitable for a variety of courses, including all kinds of theoretical courses, art
appreciation courses, practical courses.

® [n addition to daily teaching and class, the platform can also organize online examinations,
and the questions can be randomly distributed to different students from the question bank
set by teachers, effectively preventing mutual plagiarism. During the exam, students cannot
switch the interface, otherwise the invigilator will receive a prompt, effectively eliminate
exam fraud. Objective questions can be automatically marked by the system, while
subjective questions can be marked by teachers. Finally, the system statistics the scores and

releases them. Teachers do not need to manually register the scores and upload them.

6. Disadvantages of Online Education (Based on Superstar Learning Platform)

® Online education for network base station requirements are relatively high, network is not
good easy to cause the lag, for example, some remote areas of the network must have a
certain degree of delay, and if the network is not good, it is easy to cause the internet jam.

® As the Internet itself is virtual, the disadvantage of virtual is that it cannot effectively control
the object of use, and users are unconstrained in virtual state, which greatly reduces the
effectiveness of knowledge transmission. This is also the inevitability of virtual environment
and online education. Online teaching class is difficult to supervise and supervise students

who are not self-conscious in learning. At the same time, traditional education modes tend
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to make students rely on teachers' “babysit teaching”, while online education requires
students to a great extent learn by themselves.

® While there are many training opportunities for online teaching at both the school and
institutional levels, many teachers still express dissatisfaction with online teaching, either
because they feel the communication is not free and clear enough or because they are dis-
adapting to changing their teaching style from face-to-face class to distance teaching on
Internet.

® For teachers who are used to judging whether students understand by facial expressions,
teachers may be confused because they cannot see the facial expressions of students in online
teaching, which may lead to timely teaching adjustment.

® Due to the time spent preparing online courses or the online operation is not skilled enough,
the content of some courses is too simple. Teachers may only upload a simple course
summary without enriching the corresponding course content, leading to poor quality of
courses and easy to make students tired of learning.

® Online education can only play an auxiliary role in practical courses. Due to the
characteristics of practical courses, virtual and practice are in conflict. Teachers of online
education can only teach by words but not by deeds. A lot of courses such as experimental
courses, sports courses and art courses, online education effect is poor. Especially dance

courses, performance courses and instrumental music performance courses, etc.

Conclusions

In the background of "Internet + education", "Superstar learning platform", as a new online
learning platform, is conducive to teaching and learning. Yunnan Arts University has been widely
recognized by teachers and students after using this teaching mode. According to the interactive
function provided by Superstar learning platform, it breaks through the limitations of traditional
teaching mode, improves students' learning efficiency and initiative. It promotes the communication
between teachers and students, and enables teachers to understand students' learning status and find
problems in the teaching process timely. Students are actively involved in teaching interaction, and the
communication between teachers and students is more multifunctional by using hybrid teaching style
based on Superstar learning platform. At the same time, the Superstar learning platform of online
teaching and learning is unrestricted by time and geographical space, which makes the teachers and
students in constant communication with each other at anytime and anywhere. That makes more close
relationship between teachers and students, students willing to express their own opinions and attitudes.
The teaching process from boring and passive traditional class turn into a variety’s communication

style, students’ learning efficiency and effect has also been significantly improved. With such a virtuous
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cycle structure, students' learning attitude becomes more active, and students gradually change from

passive learning to active learning.

Suggestions

® Support personalized learning for students. There are many personalized learning methods
in online education, such as adaptive learning, mobile learning, seamless learning, game
learning, etc. Students can take classes or teach themselves at their own free time, method
and ability level to strengthen the rights of students to choose their course or learning
content. Different from traditional school courses, online education has the characteristics
of openness to a great extent. Students can according to their knowledge reserves, interests
and career development to choose its own course, and out of school to some extent fixed
curriculum content restrictions, and thus achieve learning from passive to active learning
spoon-feeding selective transformation.

® For some subjects which cannot complete systematic knowledge teaching online, combine
the online with offline teaching is important. Teachers can supplement some offline teaching
interaction. For example, some courses requiring practical practice, such as film editing and
production, need to supplement offline practical courses.

® Tecachers as the subjects of teaching process should be familiar with online teaching
technology, and proficient in using online platform. Otherwise, school should set up
professional online platform training for teachers. Teachers can effectively collect students'
dynamic learning information with the help of modern information technologies such as big
data and artificial intelligence, understand the advantages and disadvantages of current
curriculum design, and lay a foundation for the improvement of curriculum content and
quality. Promote more cooperation between teachers and technical teams. Traditional
teaching preparation and process are generally undertaken by a teacher, but online education
course production can be completed and improved by many people which from the technical
teams. Before the course is launched, teachers need to prepare for tasks such as course
opening, uploading course ware and related materials, videos, editing and making exercises,
etc. All of these can be completed with the help of the technical team. After the course is
launched, teachers also need technical teams to ensure the smooth operation of the course.

® Online teaching is limited by the function of online platform, it cannot achieve the face-to-
face supervision as classroom teaching. Therefore, make full use of new technology and
improving classroom supervision and improving students' awareness of independent
learning are the problems that online teaching faces. For example, teachers need to prepare

more interactive sessions during the class time to ensure students' participation and lighten
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the atmosphere in the class.
® The teaching content and technical ability of teachers in online education are the most
important. Strict online course quality management and continuous improvement are the
keys to the success of online learning.
® Strengthening infrastructure development, especially Internet development, improve the
teaching service ability of online platform, reduce the phenomenon of "stuck" or even
collapse caused by network congestion.
® [n the process of developing, designing and managing online education, we have to
coordinate the relationship between the government, universities and society, establishing a
reasonable mechanism for cooperation and communication. Universities are mainly
responsible for providing online education and in-depth development of frontier knowledge
of science and technology. The government is responsible for the overall planning and layout
of online education and providing some policy support. The society is responsible for the
diffusion and popularization of knowledge and providing some technical support when
necessary. Under the guidance of the government's strategic planning, universities and
society cooperate with each other to carry out various forms and rich connotations of

cooperation to promote the good development of online education.
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Abstract: Ideological classroom is conducive to the promotion of the socialist core values of the new
era, at the same time to cultivate a batch of socialist builders, therefore, higher vocational schools should
improve ideological and political theory course school-based management, the ideological and political
theory course into the professional curriculum, can effectively meet the personalized needs of students
in different majors. Therefore, the effective integration of professional courses and ideological and
political courses will form a synergistic effect, which is conducive to the realization of higher vocational
schools and lay a solid ideological and theoretical foundation for the development of higher vocational
students. This paper first analyzed the development of ideological and political education at home and
abroad. On this basis, the literature of ideological and political management is summarized, hoping to
provide reference for ideological and political school-based management in higher vocational colleges

in the future.

Keywords: Higher Vocational Education, Ideological and Political Education, School-Based Education.
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Abstract: The 2022 edition of the Mathematics Curriculum Standards for Compulsory Education re-
emphasizes the core literacy of "modeling concepts". It is one of the important goals of the new
mathematics curriculum reform in China. In-depth interviews were conducted with three junior high
school teachers in the southern region of China to analyze their conceptual perceptions of modeling and
the similarities and differences between modeling and modeling. The result of the study shows that
some teachers in junior high school do not understand the concept of "model thinking" well, and they
easily confuse the concept of "model thinking" with mathematical modeling. To improve students'
modeling and problem-solving abilities, teachers should have a clear understanding of model thinking
and be able to distinguish the differences and connections between it and modeling thinking, so that

they can implement it effectively in their teaching.

Keywords: Mathematical Models, Modeling Thinking, Mathematical Modeling, Core Literacy,

Conceptual Awareness.

Introduction

As the science of quantitative relationships and spatial forms, mathematics is widely used in all
aspects of social production and daily life. And mathematical models are an important way to realize
the transformation of applications. From geometry, which was established to measure the land, to
calculus, which was born to solve the problems of mechanics and astronomy, all can be said to be
mathematical models. In the long history of mathematical development, "mathematical models" were
the initial driving force behind the development of mathematics.

Shi (2011) finds a strong relationship between the development of mathematics and
mathematical ideas. He also points out that modeling thinking is one of the thinking on which the
development of mathematics depends. The Mathematics curriculum standard of compulsory education.

2011) (short for MCS) states that model thinking is one of the ten core concepts and it is a fundamental
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way for students to experience and understand the connections between mathematics and the external
world. The modeling thinking is also emphasized several times in the new version of the MCS issued
in April 2022. Therefore, the study of modeling thinking is of great significance to curriculum reform
and the implementation of core literacy in China.

There are many studies related to modeling thinking in China and abroad. For example, Huo
(2018), a scholar in China, studied the penetration of mathematical modeling ideas in the actual teaching
process. Wang et al. (2019) conducted a study on the connotation and teaching analysis of the model
thinking approach in junior high school mathematics. Liang (2021) researched the current learning
situation of mathematical modeling thinking of nine-graders. Didis et al. (2016) explores teachers'
interpretations of students' thinking by analyzing students' working of model thinking. Pfannkuch et al.
(2016) examine probabilistic models and thinking. Brown and Stillman (2017) examines the concept of
models, but the focus of this study is on the integration of modeling ideas with real-life situations.

In summary, scholars have focused on different aspects of mathematical modeling thinking.
Some focus on the research of modeling thinking in teaching and learning, some focus on the conceptual
connotation of modeling thinking, and some focus on students' mathematical modeling thinking
situations or mathematical modeling learning. However, there is little or no research on middle school
teachers' conceptual perceptions of modeling ideas.

Therefore, the purpose of this study is to investigate the conceptual perceptions of middle
school teachers about modeling thinking in Shaoguan, China, which has reference significance for

future related studies.

Research Questions
To address the above issues, this study aims to address the following two research questions.
1. At what level do middle school mathematics teachers' perceptions of modeling thinking
remain?
2. Whether middle school mathematics teachers can clearly distinguish the classification of

modeling thinking?

Research Purpose

Therefore, the purpose of this research was to investigate the mathematics teachers' perceptions
of mathematical model thinking in middle school of Shaoguan, China. The researchers concluded that
it is necessary to determine middle school mathematics teachers' perceptions of mathematical model
thinking because the study can not only provide a reference for future related research but also provide
some effective strategies or suggestions for teachers to implement quality education in their teaching

practices.
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Literature Review

Modelling Thinking in Mathematics

Both the 2011 and 2022 editions of the MCS refer to modeling thinking, and both have an
emphasis on modeling thinking as a fundamental way for students to experience and understand the
connections between mathematics and the external world. In other words, in the junior high school
curriculum standards, "mathematical modeling" is in the mainstream of model thinking.

However, Dong (2020) points out that mathematical modeling idea is an idea or method to
solve problems through mathematical models in his "12th Five-Year Plan" of Guangdong Province
Education Science Project. Therefore, mathematical modeling is often defined on the basis of the
concept of mathematical models.

According to Cao (2014), mathematical models can be defined in both broad and narrow senses.
Defined in a broad sense, mathematical models are all mathematical concepts, systems of mathematical
theories, various mathematical formulas, various equations, and systems of algorithms composed of
families of formulas, etc. Defined in a narrow sense, a mathematical model is a structure of
mathematical relationships that reflects a real-world problem, that is mathematical modeling. Wang et
al. (2019) and Xu (2020) classified mathematical modeling thinking into three categories from the
perspective of a broad definition: conceptual principles, mathematical modeling (practical problems),

and solved problems. The mathematical modeling thinking in this study also use this definition.

Conceptual Principles

According to Xu (2020), each concept and principle in mathematics is abstracted directly or
indirectly from the background of its respective real-life prototype. For example, the concept of
"rectangle" is a mathematical model abstracted from many concrete objects in real life (such as doors,
beds, blackboards, etc.). After simplifying and abstracting these objects, the mathematical model
"rectangle" will come to the students' mind when they see the object again. After establishing the model
of the perfect square formula, students can use the model to solve problems by capturing the "invariance
of the structure and the variability of the letters", such as (3+5x)>=9+30x+25x>. According to Cao

(2015), the modeling thinking in this type contains the idea of "generalization".
Mathematical Modeling (Practical Problems)

According to Cao (2014), the general process of mathematical modeling is often simplified as

follows:
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Figure 1: Mathematics Modeling

The process of mathematical modeling realizes the abstraction of real-life into mathematical
problems. Cao (2014) pointed out that in this type, mathematical models embody the idea of
"mathematization".

According to Wang et al. (2019), a solved problem model is one in which some typical
problems have been solved and the solution of the problem facilitates the solution of other related
problems, i.e., the conclusion of the problem can be applied to the solution of other problems, or the
solution idea of the problem can be transferred to the solution of other problems. At this point, the
structure of the mathematical relationship embodied in the problem is a mathematical model. In this
type, the thinking of modeling can also reflect the idea of “structuring” which can realize "one solution
for many problems" and "many variations for one problem", thus helping students to improve their
mathematical thinking of "strategic diversity" (Cao, 2014).

Xu (2020) pointed out that the idea of conceptual principle-based modeling thinking can enable
us to gain a more comprehensive and deeper understanding of the nature of mathematics, especially the
characteristics and processes of mathematical applications. Mathematical modeling-based modeling
thinking contributes to the implementation of the two priorities of quality education (the sense of
innovation and practice). Model thinking in the solved problems category helps refine students' learning
styles. In conclusion, the study of mathematical modeling thinking can greatly contribute to the teaching

practice and the implementation of quality education.
Problem Statement

In daily teaching, teachers' understanding of mathematical modeling ideas is often limited to a

unique understanding, i.e., mathematical modeling (Wang et al., 2019).This narrow understanding by
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teachers can lead to a lack of awareness of mathematical modeling thinking among students, and some
students even superficially believe that mathematical modeling thinking is solving application problems
related to real-life (Xu, 2020).The researcher believes that the main reasons for the above phenomenon
are the following 2 points:

First, teachers' perceptions of mathematical modeling thinking stay at the level of mathematical
modeling. With this initial knowledge in mind, the researcher read the lectures and lesson planning
records of some teachers in a secondary school in Shaoguan and found that some teachers believed that
mathematical modeling ideas were mainly for solving application problems with real-life connections.
They believe that mathematical thinking is reflected in the process of modeling for real-life problems.
This was also indicated in Wang's (2019) study.

In addition, the researcher learned from interviews with some middle school students in
Shaoguan that their perceptions of mathematical modeling ideas also stay at the level of solving
application problems. Xu (2020) believes that the reason why students develop this incomplete
understanding is related to teachers' teaching. That is, the teacher's perception of mathematical modeling
ideas directly influences the development of students' model thinking.

Second, Teachers have a poor classification of mathematical modeling ideas and a confusing
hierarchy of cognition. Based on some teachers' lectures and lesson planning records, the researcher
found that some teachers were aware of the classifications in mathematical modeling thinking, but often
confused. This was also clearly pointed out by Liang (2021) in her research on the learning of
mathematical modeling ideas of ninth graders. The main manifestation of this is that teachers often fail
to distinguish between technical terms when talking about modeling ideas, which are generally referred
to collectively as mathematical modeling. Some teachers choose to avoid talking about modeling
thinking in their teaching because of their own unclear perceptions of it (Wang et al., 2019), which can
lead to missed opportunities for students to improve their thinking and not meet the requirements of
quality education.

In summary, understanding teachers' mathematical modeling thinking is a positive contribution

to the development of students' modeling thinking and the implementation of quality education.
Research Methodology

Participants

This study investigated middle school teachers' perceptions of modeling thinking, which is a
survey study of human emotions, perceptions, and conceptions; therefore, this study is a qualitative
study (Merriam & Tisdell, 2016).

The study used purposive sampling to select several junior high schools in Shaoguan City to
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send out invitations for "interviews". The selection criteria for the invitees were: (1)Bachelor's degree
or above; (2)At least 3 years of teaching experience in middle school mathematics; (3)Informed consent
and voluntary participation in the study. The sample size of the interviewees was based on the principle
of information saturation. And finally, eight middle school mathematics teachers participated in the

Interviews.

Data Collection

Uniform training for the facilitator and the recorder to familiarize themselves with the outline
of this interview, standardize the operation method and process, and master the interview techniques.
The purpose, significance, and methods of this study were explained in detail before the interview, and
instructions were given regarding the recording, with a promise of confidentiality. The interview is
conducted with a free and voluntary dialogue in which the moderator introduces the subject of the
interview to the interviewee. During the interviews, the moderator may advance questions
appropriately, but avoid baiting questions and do not make any hints. Each interview was transcribed
and recorded with the consent of the interviewee, while the recorder took notes of the key points.
Based on informed consent, the researcher and the interviewed teachers agreed in advance on the time
and place of the interview (three teachers were interviewed in their offices, and the other five teachers
were interviewed through the video chat function in social software). The moderator and recorder then
asked questions according to the pre-prepared interview outline and conducted semi-structured personal
in-depth interviews with the eight junior high school mathematics teachers. Interviews lasted from 20
to 40 minutes, with an average of 25.29 minutes. The interviews were conducted in Mandarin.

According to the purpose of this study, the researcher drafted the interview outline of this study
by combining the interview outline of Liang's(2021) study. The outline of the interview includes several
aspects: (1) What do you think is the modeling thinking? Can you tell us your understanding of
modeling thinking? Can you give some examples? (2) Do you think modeling thinking are important
for students to learn mathematics? Why? (3) Do you intentionally infuse modeling thinking in your
teaching? If so, how do you do it in class? Can you give examples? (4) What mathematical thinking
frequently used by students when solving mathematical problems? (5) What kinds of mistakes do
students make when applying modeling thinking to solve mathematical problems in their ordinary
studies? Can you give us examples? What do you think are the reasons for such mistakes? (6) What do

you think are the benefits of teaching mathematical modeling ideas at the middle school level?
Data Analysis

Based on the interview, the researcher transcribed the audio recordings and written transcripts

into textual materials and transcribed them on a word-by-word, sentence-by-sentence, and multi-backup
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basis. Quality control of this interview included uniform training of the moderator and recorder,
technical appraisal of the interview content, and categorization and analysis of the interview results.
This study used content analysis (Elo & Kyngés, 2010) to analyze the interview results.

Since the content analysis of data is a subjective judgment of data analysts, there is no uniform
objective standard. Therefore, the composition and quality of data analysts became important. In this
study, two mathematics teachers of Shaoguan (with senior technical titles) who had been teaching for
more than 10 years in Middle School and one expert (an associate professor from the education
department of a university) were invited to review and guide the analysis of the classification and
content of the interview results.

In addition, when transcribing and organizing the information into transcripts, the basic steps
are: (1) transcribe the recorded information; (2) analyze and compare the original information to identify
different views and opinions on the same issue; and (3) identify the main and secondary opinions and

analyze and discuss them according to the frequency of each opinion or keyword.
Results and Findings

Middle School Mathematics Teachers' Modeling Thinking Stay at The Level of
Mathematical Modeling

Combining the interview's results of the eight teachers, many middle school mathematics
teachers believed that mathematical modeling thinking meant mathematical modeling. Teacher 1: I
don't have a sense of modeling thinking. I'm just literally familiar with mathematical modeling. Teacher
3: I think mathematical modeling is the equivalent of modeling thinking. Teacher 4: It is to model a
real-life problem related to mathematics and then use mathematical methods to solve the problem. In
addition, another four teachers used the term "mathematical modeling" several times in the interviews,

especially in the answers to the questions @ @& @ © ©).

Middle School Mathematics Teachers Are Vague and Unclear for The Classification of
Modeling Thinking

Combining the results of the interviews, the researcher found that only a few teachers knew
about modeling thinking other than mathematical modeling, for example, the solved problems-based
modeling thinking, but they believed that the applicability of such ideas was limited to complex
geometric graphical topics. They think that this type of thinking is difficult to teach, so many teachers
choose to not teaching this type of thinking to students. In addition, none of the 8 teachers mentioned
conceptual principles-based modeling thinking. Teacher 5: It is rather vague about modeling ideas, and

rarely heard or mentioned. Teacher 8: I think modeling thinking include a category other than
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mathematical modeling. For example, generalize fixed conditions and conclusions solved problems and
transfer them to other topics for application. I think this kind of thinking is mainly used to solve some
complex geometry problems, and most students can't understand it, so we usually don't talk about it in
our class. In addition, teacher 2 and teacher 7 had the same perceptions as teacher 8, and they believed
that they should pay more attention to mathematical modeling teaching because of its importance in

middle school mathematics.

Conclusion and Suggestions

The process of teacher growth, by its very nature, is a process of constantly accepting new
knowledge and learning. In teaching, a teacher as a classroom guide should be conscious and active in
receiving new knowledge to enrich his or her knowledge domain to better integrate knowledge into the
classroom. And in modeling thinking teaching, to make students improve their own ability to apply
modeling thinking to solve problems requires teachers themselves to clearly understand their own
knowledge of modeling thinking first and then to fill and improve their own cognitive gaps of modeling
thinking. In other words, teachers should be proficient in the knowledge and skills related to modeling
thinking to better promote students' ability and awareness of applying mathematical modeling ideas to
solve problems. In addition, teachers should pay attention to the teaching of modeling thinking, which
can not only improve students' problem-solving ability, but also improve their innovative thinking and

practical ability, and then implement quality education in the curriculum reform.
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